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The Hinona (Mississippi) Career Educatioja Project va& 
meet tl\e following objectives: (1) tc establish an 
structure for the effective liplementation/operation 
of the project; (2) to involve approximately ninety^schdol system 
personnel in inservice training; (3) to develop, broad career 
education competencies in students; («^) to increase students' 
awateness of self and the world-of-^Work* through individual a'nd group 
procedures; :(5) to provide extensive and concentrate^^ invei^tjigation 
of self and the vorld-of- work at the junior high -leViel through 
individual and gxowp procedures; (6) tp provide a variety of 
occupat ioiial experiences jat the secondary lei»el; (7) to provide an 
intensive program of gili^nce-couirseling- job placement and follow-up.^ 
for secondary students completing or dropping out of the school 
program; (8) to develop community ^pport for the program thrpu^h an 
advisory council and public relations efforts; and (9) to continually 
evaluate and redirect the program. All of the above objectives were 
accomplished or developed to a satisfactory level with ^the exception^ 
of objectives 7 and 8. .Specific areas in which satisfactory results 
were not obtained included providing job placement and follow-up for 
students' completing or dropping out of the school program and 
organizing all advisory council composed of an adequate number of 
participants from a cross- section of the communi^. A third-party 
evaluation team collected data on students" attitudes, toward careers 
and knowledge of careers. Additional data were collected via opinion 
surveys of t^achers^ parents, and the bjasiness and industrial community. 
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Maj^ Accomplishments ^ ' ' ^ 

The W^inona career staff listed ten objectives which were to be 
apcomplished by June 30, 1976. The objectives were ak follows: 

1. To establish an administrative structjure tor the effective t 
^.mplementAtion and operation of the career education program; 

^&3. Tp invplve approx^.mately 90 school system personnel in a minimum 
of nine hours of in-service training;* 

TJSs develop broad career e4iic^tion competencies in students; 

5-. lip increase students' awareness of self and the world-pf-work 
, through individual and group procedures; 

6. To provide extensive and ccxncentrated inves'tigatipn of self and 
the world-of-work ^t the 'junior high level through individual and 
group procedures; " \ 

' ^ J 

7. To provide a varie;ty of occupaticfnal experiences at the ^^econdriry 
level; 

8. To provide anL/intensive program of guidance-counselin^-job 
placer^ at and follpw-up for secondary students VompLeting or ; 
d^opp . g out of the school program; 

9. Tq develop commuriiCy support for the career-centered program 
/through an advisory council and public relations efforts; *and 

/ ' ■ ' ■ ^ 



10. •To continually evalu ate and redirect^ If necessary, the career- 
centered progrsuD. 

All of the above objectives were accomplished or progressed to 
a satisfactory level with the exc eptio n 'of objectives; eight and nine. 
Specif ic areas in which satisfactory results were not obtained 
included: providing job placement and follow-up for students complet*- 
ing ox dropping ^ut of tfte school program; and or^aniiing an : advisory 
council composed of an allequate number of participants from a\ cross- 
section of the cpnnnunity. . >^ 

Project Participants; » . 

<^ Some 1,423 students in grades 1-12 participat^ed^ in the ^inona - 
Career^Project. Of this total, 723 (51^) were white and 695 (49%) 
were black. Less than one percent of the students were Akian or 
Hispanic \n origin. Approximately 680 (48%) of- the students were 
reported to be from families with a low income. Handicapped, gifted, 
and talented 'studeifits wer6 not identified and male and female 
students numbered 708 and 715, respectively. 

\ / •■ - 

Evaluation: - • . ; . 

— ■ — r 

■ 

Evaluation of the career 'project was .performed by third-party 
evaluators^^from the Research and Curriculum Unit, at Mississippi State 
University. Data were repo^rted on attitudes toward careers and 
knowledge of careers for students at the elementary, junior high, ' 
and high school levels. Additional data were Qollected via opinion * 
surveys'Saf^teadhers, parents, and the business and industrial 
community."^ . 

Changes,^ an3'y or Problems: ^ ' . - 

The career staff encountered dif ficuLty in obtaining parental 
involvement in the career project's classroom activities. ^A large 
nujfber of parents which were contacted by letter and- phone declined 
an invitation to become involved in the project. The same problem 
developed concerning membership on the Community Advisory Council. 
'Only k±x of 17- persons contact^ed in person agreed to serve on the 
council, - 

Special Activities: 

The career staff made an axtempt to eliminate race and sex 
biases. Resource persons, chaperones, business establishments, etc*., 
were carefully selected to ensure that minority groups females 
were well-representeid. The career staff encouraged classroom 
teachers to eliminate race and sex sterotyping in planning career 
activities. As a re'&ult^ of such activiti-eip, a number of students were 
placed in non-traditional work settings on a temporary basis. 



Major Activities : 



The major activities and acomplishments under^ each geheraL otjjective, of 
/ the project are reported in this section, ' • i^^'> 

Objective X; To establish an adininistrative structure- for th^ ef f ecf^ive . 
Implementation and operation of the career education program. During. » 
the i.975-76 school sej^sion each career coordinator was direfitly reaponv- ' i 

^ sible to the superintendent o£/&c^hools. The project director afeted as 
a liais(^n between the 8uperin|:endent and the career «taff. -This indi- 
vidual al«o coordinated activiti*es of various career staff members, 

• maintained a time schedule for the accomplishment of objectives, 

disseminated materials and data to^ ather career projects, and assisted 

V tin the writiilfe and/or editing pf reports. ' 

Each career coordinator worked with classroom teachers and local 
administrators in small groups and on an individual basis. Efforts ^ 
were made to clarif^ the career concept, develop new career-related 
materials for classroom teachers, and discuss ideas for fusing career- 
>related activities into the regular classroom routine. Elementary, 
junior high, and high school coordinators were also responsible for. 
working with anU , scheduling resource speakers, arranging field trips, 
an^ performing other, career related duties. Figure 1 depicts the basic 
administrative structure under which the career project was organized. 

Objectives 2 and .3; ^To involve api^roximately 90 school ^.system personnel ^ 
in a minimum of 9 hours of in-service instruction. The career staff ^ 
prepared for and presented a total of 11 hours of in-service training 
for teachers in the Winona school system during the 1975-76 school year. 
Due to the unavailability of certain personnel as *coaches arid teacher ; 
,aids (20), t'he Jiotal number of school personnel involved in the in- 
service programs was' approximately 65. The first in-service session ^ 
consisted of a one-hour general -Session which was attended by all V 
classroom teachers and administrators. During this session,* project 
Oib'jectives were outlined and the procedures to be used in accomplishing 
each objective were cilscuss^d. A career education self-learning 
packet (mlni-unitX was given to each teacher during- the second in-service 
session which included 7 hours of classrobm instruction. (See Appendix 
A.) The "mini-unit" which was 'developed by the local career staff was 
:intended as a facilitative instrument for use in prpviding each class- 
room teacher wit^ an inr-depth 'knowledge pf the career concept , a working 
knowledge of the materials housed in th«, career centers, and practice in 
developing plans for infusing careejj and value concepts into the Regular 
elass.room subject matter. Approximately 57 of the 65 st«ff' members 
attending the in-service session completed [the mini^.units , prior to^the 
closing of the 1975-76 school year. Ttte third in-service session 
(3 hrs.) included an overview of field trips* and ttieir use by the teacher 
in bringing, realism to subject matter being disfiussedh in the classroom.'' 
All field trips and their arrangements were discussed by the career t 
staff. Such factors as class size, grade level, educatidn^lj value, 

\ •■ ' ■ • 
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.Figure 1. Administrative Structurie For Implementing and Operatm^^ Wjnona Career Edilbation Project. 
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hazardous areas, transportation, and follow-up activities were also • 
discussed in the in-service session. Departmental meetings Xjete held 
following the third in-service session. A description o^ tasks which 
were completed during the departmental meetin-g can be found in Appendix 
B. . ' \ < ' ' • 

A special introductory in-service training sessiort was provided for *all 
.nev teachers prior to the thre€^ in-service sessions described above, J 
In-service session for new teachers (those who' have xiot previously ' f 
served in a career education project) consisted of a broad overview of/ 
the career education concept ^an^ a discussion of how cdreer education 
can be used da a motivational tool to" facilitate learning-, " . . 

Objective 4; To develop broad career education cpmpetencies in ' 
students* (Grades 1-12) Career awareness^ act4.vities for grades 1-6 
did not emphasize a first-hand knowledge of careers per se. Instead,* 
secondary sources of information concerning ^areers which were 
depicted in books, on film, records, tapes, etc.,- were utilized ^s a 
means for the child to relate self, careers, and the^A^/orld-of-^work to 
school subject, matter . 

In grades 1 and 2, the Winoild Career Education Project utilized the . • 
following structure: V. " . ' \ 

" ' - " ' - ( 

Grede One: Careers common to the family, and 

^ Grade Two: Careers common to the community 

The career education concept was broadened sbiftwhat for gradea^~-3-6 as 
students investigated careers which were* unique to geographic areas. 
The structure for this phas^ of the awareness level included: 

•J 

Grade Three: Multi-community careers 

Grade Four : Careers conmion to the state ^ • ' - 

Grade Five : National careers 1 ' I , 

Grade Six : International^ careers „ ' 

' ' 1^' ^ ' 

In general, the awareness phase consisted A)f . experiences which were 
desigi^ed to assist students in deterjpining their indivj,duaJ.ity by 
aiding them in becoming aware of likes, dislikes, needs, potentials and 
limitations. Througtiout the aw&reness ph^se it was emphasized that J 
all work has value, planning is j3 nece'ssity for achieving .any w^orthwhile 
goal, and desirable social skills tnust be developed by .individuals 
who plan to excell in the worid-of-work. ' 

^ - • 

The- exploration phase (G.r. 7-9). was d continuation of many of the 
activities common to the awareness phase. The^ major difference was 
that students practiced many of the "real-life" exploratory Experiences 
on a first-hand basis or through realistic contrived experiences.' Such 
har^ds-on experiences were provided for all cTassesH in the career center, 
and o^i a limited basis with local businesses*' -Increased ^^phasi« was- 
placed on Students narrowing theix- career goals axid selecting goals 



which wer^ related to their Interests, aptitudes, and past academic 
performance. Samiples of careers which were studied during tjie. explora- 
tory phase of the career project Included: buyers, printers, econo- 
mists, engineers, dieticians. X-ray technicians, mapmakers, sales 
personnel, nurses, mechanics,, lawyers, ^i;esters, home economists, 
decorators , florist^, caseworkers , and clergymen; 

" J • " ^ ' 

Career^ preparatlcfji Included all students in grades 10-12 ^In both 
academic and/ vocational programs, . Th^ basic principle underlying this 
phase of the program" was the fact that all /'students, at sometime In thC 
near futiir^ must be- prepared to earn a living, be able to associate 
with.- others, and hopefully become a contributing member of society. 
Several alte^rnatives were explored 'by the career staff while aiding each 
student In -becoming better prepared for his/her chosen careei::^. Jpi> 
seeklmg skills were studied and discussed, and J»ork job InterAi'^iews with 
"outside" parties were utilized. .In addition, fallow-up letters concern 
fob Interviews were explained and sample copies were posted. Work 
ethics valuer, and occupational duress rules were discussed along wltl 
job opportunities In other geographic areas which could be more 
rewarding. In general^ an overall effort was made to stress that \ 
satisfying work shoul4 jnot only provide tangible goods- .but should also 
contribute to personal fulfillment and growth. . , 

Objective 5: To Increase student awareness of self and the world-of- 
work at the Elementary level through* Individual and group procedures . 
The following 'are examples of activities utilized by the career staff 
to Increase each st.udent's awareness of self and the world-of-work. A 
lower level, fifth grade soc^lal studies class, while studying maps, 
took a twalklng ' tour of theAocal business district concentrating on the 
types of businesses In town and their location. The class then construc- 
ted a" model of the business district of plywood and cardboard, 
amphasizing the various t^ges of' businesses and occu^atlonsr. A -sixth 
grade science class, while studying the heart , vlewetj an educational 
television program on health careers. The ^ class visited the local. ^ 
hospital, listened to the director o^, nursing explain the functions 
of^he heart, and sever'al studettts were allowed to ot)erate the electro- 
caralograph machine using one .of their classmates as a patient. During 
a class discussion, a lower leveJr^lrd grade class had evidenced fear 
of police of f lcers>\^so they were visited b^. a black police of flc^er. The 
officer dlscus-sed iils occupation and attempted to humanize *the concept 
of police df fleers held by the students. On several occasions high 
school students who were interested in a particular occupational area 
prepared and presented programs for elementary classes. 

The vocational auto-njechamics students presented programs on safety a:.d 
careers in mechanifcs t-o^several elementaty "glasses . The vqcatioaal 
food preparation students presented a program to a third gr j^de class 
on proper diet aiid jiutrition>, habits dyid on careers in the food industry. 
A tirst grade claS^ measured, mixed, and.bake^ bread as part of a ynit 
on farming and-^farra' product^ j. A sixth grade language arts class and 
a first grade class, working on. a *'buddy" system, toured* a meat-packing 
plant. ^ ^ 



Latqr the sixth graders recorded the younger groups* reactions and 
comments^nd wrote a summary of the ideas presented. . In conjunction 
with a fifth grade social studies unit on Mississippi Ind4.ans, a ^roup 
of students from the Choctaw Indian School (Choctaw Central', Philadelphia, 
Mississippi) came,, discussed their current life style, and .performed, ' 
several tribal dances'. Prior to terminating a unit on "L'aw and Order," 
*a sixth jgifade class had a local attorney explain courtroom procedures,- 
The students later visited a court daring a trial session to reiijiforce 
the iittorney's description. (See Samples* A-D for additional student 
activities.) ^ ^ , ^ 

• * 

The elenientary career coordinator worked on an individual basis with 
all teachers in grades 1-6 in an attenJpt to accomplish thd above tasks. 
In addition, each teacher was' requested t|o schedule 'a minimum of two 
individual planning sessions per six weeks with the elementary coordi- 
nator.^ During the planning sessions, career or value oriented material 
was selected, speakers and field trips were arranged, and career 
learning experiences (work simulation, lecturer, hands-on) were planned in 
accordance with the subject matter being covered during each six week 
period by each teacher. Upon request, the elementary coordinator 
worked in the' classroom with the teacher in a team teaching situation. 
Each teacher was asked to complete and turn in a description of two 
career learning experiences used during each six weekp'. An example of ^ 
the Career Infusion Shee'ts can be seen in* Appendix C-. 

Objective ^6; To' provide extensive concentrated investigation of self 
.and the worlfci-of-work at the junio>r h±gh level through individual and 
group procedures.. The fbllowing are examples of some of the career 
education activities usei.d during the first reporting period by classroom 
teachers. A seventh grade English class, while studying general 
communications, completed a study of the local radio station. The 
station manager later visited the' class and discussed the various careers 
in radio broadcasting,- and he worked with the class to plan a career » 
radio show to be presented by the class from the local static^, * In 
conjunction with a unit on drama, ninth grade English students visited 
a nearby university to view a dramatic play;* After the play 'the students 
were allowed to. interview tbe participants (actors, actresses, dir^tor, 
stage hands,, etc) concerning their involvement in the play and their 
preparation and plans for a future in acting. The ^eighth/'frade industrial 
arts students did kn ip^deptfh study of drafting careers while in the 
mechanical drawing sectl-on of the course. The students viewed a sound 
f ilmstrip on careers in drafting, visited the drafting department of a 
local industry wher^ they were allowed to perform actual tasks of a 
draft-person and were shown how a working drawing, is used In other 
parts of ^the pldnt, and- returned to class where the students worr^^d'd in 
groups to desigh the "petfect" school. Eighth grade math students ' ^- 
visited a local bank. Prior to de^rture the students were given an 
overview of the types of tSccupations. involved in b\anking and reviewed 
the knowledge of math required by all banking personnel. At the bank 
a vice-president explained the function and operation, of the bank and 
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An actress emphasizes the importance 
of English and good communication 
to an 'elementary class. * 
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As a part pf a hands-on experience dealing 
with the schooJ cafeteria, students post- 
ed school lunch nrienus. 




First graders constructed display of 
pictures and duties of L(;mmunity 
ficl[)ers. 
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gave the students &n intimate look at each occupation. A seventh grad-e . 
science class, while studying animal growth toured the local county 
fair. The students were allowed to interview and work with the Employees 
and animals at the fair on a limited scale. In class the scientific ' 
cojicepts being studied were discUssed in relation to hakds-on experiences 
obtained at the failr. Samples E-G are examples of other student activ.ir 
ties at ythe junior high level. / 

'In order to accomplish the above tasks, the junior high career coordi- 
nator worked with all teachers in, grades 7-9. Each teacher was requested 
to schedule a minimum of - two ^individual planning sessions per six 
weeks with the junior high coordinator. During the planning sessions, 
career or value oriented materials were selected, speakers and field 
trips were arranged, and career learning experiences were planned to 
coincide with subject matter being covered by the teacher during each 
six. week period. On request, the junior high coordinator worked with 
the teacher in a team teaching sit;uation. Each teacher was requested 
to complete and turn in a description of career learning experiences 
used during the year. (An example of the Career Infusion Sheet can be 
seen in Appendix D.) 

During the year the junior high coordinator worked with all eighth grade 
students in small groups for two three-week periods on an intensive 
unit called "The Me I See." This unit. was designed to aid students in 
obtaining a realistic and accurate idea-of their personal interests, 
abilities, values, and personality traits and to emphasize the i-mportance 
of knowirtg- sej.f in career ^decision-making. The unit was self-pacing" 
learning experience in which students completed various tasks to clarify 
knowledge of self. The information gained in the "Me I See" unit was 
used as a background for a concentrated "Wonder of Work" unit for all 
eighth grade students for two thtee-week periods during the second 
semester. 

The Kuder E. General Inventory Test was administered to each student. 
Trom the results of this test, the three highest interest areas were 
surveyed, resulting in the student making a choice for a more in-depth 
study of an' occupatiou' f rom thlQ Interest area. Also included in this 
unit "were* job skill instruction, including letters of application and 
interviewing prbcesses, completing resumes and application forms, etc. 

Objective 7: To provide a variety of occupational experiences at the 
secondary level. The following are examples of some of^the career 
activities which were used during the year in grades 10-12, High school 
biology classes participated in a six-week project in which the students 
made. a detailed analysis of a specified number of occupation^ which were 
related to biological concepts being studied and reported the findings 
to classmates. To complete the project, students viewed fil^.otrips, 
talked to workers in the community, and performed extensive research 
in the high school career center. Senior math students studied the 
relationship of computers to various math concepts. A hospital computer 
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SAMPLE F 




English student^ recorded auRadio/English program 
'English program they developed re- 
lating jobs in radid to English grammer. . 
This program was broadcast several times. 




.^tudents work on an individual 
project involving carpentry auto 
mechanics and safety. This was 
followed by a visit of a high- 
way patrolman who explained 
his in relationship to the above 
rncntioned areas. 



SAMPt^EG ^ 




A highway ehgineer visited an 8th gra 
Earth Science class and related jobs 
the highway department to subject 
matr^^' ' disqussed in class. 
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programmed visited, the classroom to discuss h^er job and use of various 
mathematical concepts. The students then visited a large computei!* firm 
to observe computer operations' and specific job tasks of personnel. 
A hi,^h school home economics tftass, while studying home decorating, 
^investigated occupatioital opp6r tunities in thi^ fields The clas^ 
visited a local furnijtute store wliere they selected JCurniture and set ^ 
up window displays. A tenth grade math class, white studying gnaphs, >^ 
researched occupational material for itiformatiop on employment trends'. 

During the year all^tudents in grades 10-12 were encouraged to visit 
the career center during thfir vacant period. r Students^ were Allowed 
to browse through the material, view sound filmstrips, ^and particTipate 
in individual and group career counseling, with the coordinator. 

A work observation and exper^^teuce program was offered to all 11th grade 
students during the first semester and to all 12th^ grade studeijits during 
*tl\e second aemester. The students reques^ted an occupation for in-depth 
observation through the high gchool coordinator and were then pi ed 
with a worker in thja^ community employe*^ In the requested occupation. 
The program was on a voluntary basis . a no pay involved, and eacli 
studjBnt visited his work station for one week during his vacant period. 
Approximately 30 percent of the junior ^class participated in the program • 
and approximately 68 percent of the, seniors participated in^ the work " 
without-pay program. Participating^ employers included retail clothing 
stbres, Uankd, automotive repair shops, factories (prWab steel, clothing, 
and Y^^^^ conveyors), county officials, hospitals, optometrists, 
attorneys, and accountants. 

In ad4ition to this program, all students in grades 11 and 12 were given 
the opportunity to «erve as student aides in the elementary school. The 
students worked under the direction of the elementary school teachers 
performing tasks such as giving individual tutoring to students and 
dupl'icating instructional material. Seventeen students participated 
in this program during the year. 

An elective unit was offered by the high school coordinator to all 12 th 
graidfe students on ^career selection and adult survival skilJ-S. The unit 
was affered each semester and included instruction pertaining to self 
discjovery^ career decision-making, occupational information, post high 
sch^l education, and practical/ information such as insurance, banking, 
tax^, consumer ecbnomics, ai^job acquisition skills. Thirty-five of 
9.0 seniiars completed the unit^uring the first semester, and 34 of 90 
during the second semester bringing total number of seniors 

involved to. 69 out of 90. (See S^mpJjpjB H-K for additional preparation 
^ctiviri^s.) ^ 

During the year the high school coordinator worked with all Leaehers in 
grades 10-12. Each teacher was requested to schedule two individual, 
planning sessions each six weeks with the coordinator; Ptiring the 
planning sessions ^instructional material was selected, speakers and field 
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Insurance agent speaks to Math class 




Professor ot engineering speaks to combined 
to combined mdth and seicncc clasbcs 
c/n cngi nctring 
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trips were arranged, and career learning experiences were planned to be. 
infused, into each teacher's regular course of study. On request,, the \^ 
senior high -coordinatpr weijt into the classroom and worked directly 
with' the stHdents in a team teaching format with th^ classfopm teacher. 
Each teaicher was asked to'complete and turn-in a description of career - 
learning experiences used during the year. (An example of the Career 
Fusion Sheet cap be seen in Appendix E.) 

Objective 8; To pr<j^vide^'an intensive program of guidance-eounseling- 
job placement and^ follow-up' for s tudents , completing or dropping out of 
the school system , A minimal amount of effort was expended by the^car^er 
staff in counseling and placing students dropping out of schooJi before 
the 12th grade. This was partially d&e to the fact that the high school 
counselor was generally resp'onsible for this and partially duel to lack 
of time spent on planning. Dropouts looking for employment were 
encouraged to work with the high school counselor on job placement. 

A list of students graduating from high school this year and seeking 
full-time er part-time employment was compiled and distributed- to 
local employers. The list included each student's occupational 
preferences, work experiences , 'and general background information. 
(See Appendix F.) 

Objective 9; To develop community support for . the ca?^eer-centered 
program through and advisory councfl and public relations efforts. 
Plans for forming a community advisory council were begun the first 
week of school. Prospective members were selected in accordnace vith the 
description of the Advisory Council on page 38 of th^ project proposal. 
Letters were sent to each prospective merabet describing the functi6n of 
the council. Seventeen non-school members ot the community were 
contacted, and 12 of the 17 agreed to serve. Meetingis were held 
during the yeat with nine members, including Lhe coordinators, t^uin^ 
part. An overview ot the career project was given, and the role and 
responsibili'tfes ot the council were disouased. 

Tlie project di-reotor prepaicd utwti article^ LhivMi^liwut ^hd yei\ i<jl ii... 
local newspaper and -radio stacion. Radio station WONA "aired" sevei^al 
career programs and the Winona Times published several news articles 
concerning the career project. (See Samples L-0 for new articles.) 
Information cbncerning the career project was also distributed to hornet* 
and businesses in the community. Copies of letters to parents and 
businessmen are contained ±n Appendices G and H, respectively. 

Objective 10: To continually^ evaluate and redire<:t, if necessary, the 
career-centered program. - Evaluation of 'the career-centered program in 
the Winona Public Schools was continuous in nature. (See Appendix 1.) 
State Department of Education personnel visited the proje<^L to duscuss 
implementation techniques and car e^-related problems. Personnel from 
the U. S. Office of Education, Wa^hingtbil, DC, visited the project on 
one occasion during the year and made specific recommendations for 

\ 
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THE WINOM;^ (MISS.) tiMEi SEPTEMBER 4, 1975 

schoo/s a0d career 





The; Winona Pubfic 'Schools 
will have a new program*^ in 
career educa^on aimed 
students in grades 1-12 
year, schqol superintendent 
Tom Dulin said. 

According to Dulin the school 
system received notification 
about 3 fw^ks ago that a 
national grant woLt^d be 
awarded th^ * school in" the 
amount of $47,Q00. The Winona 
School was among the 79 
schools hation wide' awarded 
grants out of about 900 ap- 
plicants. 

Dulin said the grant would 
provide fvinds to add - three 
career cooglinators to the 
faculty and to ]^^^e necessary 
materials for the program . 

The superintendent said 
career education had nothing to 
do with vocatipnal^technical 
training, instead iCwas '^an 
approach to help students know 
more about what is going on 
outside the school room,*' with 
the instruction applying to any 
career. 

He saids the instructors, 
career coordinators, would be^ 
assigned to work with pupils in 
grades 1-6, 7-9 and 10-12. The 



program 



basic aims of the instruction 
would be the same with the 
approach and material varying 
fromlgrade toiigrade. 

Dulin hopes the students, once 
they can answer the« questions, 
••hbw wilK they use it (th^ir 
school stibjects), what good is 
it,'* will be more willing to learn 
in class. tT|^ ^ ' 

The program will , **get 
children oriented to what goes 



on outside the classroom'', 
Dulin said, by touching on three 
areas. THe first lies in- the 
choice^ a youth will face after 
school, whether to go to college 
or work, and what choices each 
dlt%iative holds. 

The program' will also em- 
phasize 'Values and value 
concepts". According to Dulin 
this would coyer ''telling the 
truth, being dependable, being 
reliable, using good language 
and the like. 

' Dulin said^'the third area of 
emphasis would b^ along the 
lines that **everybody is sup- 
posed to contribute to society, 
We're all supposed to work." 

Th^ superintendent said the 
grant provided an extension to a 
prograpi that has been in 
operation in the school but 
operating with state ^unds. 
Dulin said the program had 
beeii financed for the past two 
years by the' state but die funds 
were no longer available. 

**I never* dreamed we'd get 
funded." Duling said, '^I'm 
already working on next year's 
ai^lplication." 

One other school system in 
the state. Greenwood, received 
grant from the program. 
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4: 




rimes visitors 



Murph^ :/\llan Pratt, Chris Yates, Barry 
Fulghr^am, Mark Moulder, David Burton, and 
Ted Gnay ; second row, Cassie Parker, Wendy 
Stoker^ Zoretta Ward.Berdiene Olton,^ Martina 
P'orre^t. Marcia Hebert, Judy Ann, Hughes, 
Kinn Herbert, and Sharon Pulh', c*iid their 
teachers, Mrs. Caroly. .istrong, Mrs. 
Carol Allman, and Mr^ ..nida Austin. 



'2 3 . 
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Horr 

Several members of a hoixie i 
recentiy paid a visit to Tardy f 
information oh interior decoral 
in decorating the windows. Loo 
left, Sue Blaylock, Denise Wei 
Barbara LoVe. Mrs. Miller is sh 
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EN 



NOVEMBER 13. 1975 





mics class frpm Winona {High School 
ure Company to get somje first hand 
om Mrs. Bertha Miller 4nd to assist 
ver some fabrics swatch^ are,' froni 
Bea Halfacre, Sandra McNutt, and 
tanding behind the groUp^ 
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THE WINONA (MISS J TIMES. NOVEMBER ^0. I!»75 7 

Sfudents gain window 
decorating experience 



How would you like to have 
twenty interior decorators in 
'your home at one time? It 
recently happened at Tardy 
^Furniture Company Where the 
decoratofi^ were students 
from the fUnily living classe^;;^endable 
at Winona Public High School. 
Mrs. Joe Henslfey, the family 
living teacher in the Wihbha 
Schools, with the interest and 
cooperation of Tardy Fur- 
niture, provided her students 
with the opportunity to 
decorate and arrange the 
Tardy display'Windows. After 
completing an intensive study 
of furniture style, accessories, 
color, quality, and costs, the 
student^ were divided into 
four groups, and each group 
decorated one window. Each 
group was allowed to select 
the room and the furniture 
style with which it would 
work. 



Aft^ the diecorating work 
had been completed the 
windows were rated on ap- 
pearance by a panel of judges 
consisting of Mrs. I^aura 
Kealhofer, Mrs. Joe Moore, 
and Mrs, William White. First 
prize went to the group 
composed of Judy Brist^r, 



Pam Dees, Bpa Halfacre, 
Pam McNeer, Susan McNwr. 
Sharon Powell, Katie Nix and 
Cindy Wilson, The judges 
noted that the work of each of 
the four grops was com- 



Window dee5rating or in- 
terior deporatingyBs a career 
and hQme furnisniilg for self 
improvement ^re two very 
practical uses .of the in- 
formation gained by the 
students in this Jearning ex- 
perience. In addition to ob- 
tainiirg actual work ex-, 
perience, the students in- 
vestigated occupational in- 
formation related to the 
various career opportunities 
in the furniture field. 
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Improvements In certain Areas Third-party evaluatorsf assisted the 
career staff in splving career-^ delated problemB, gathering public 
•\ relations' data, gathering parental and educators' opinio'tia concerning 
^,Qar66r education, and assessing students* attitudes towards careers and 
kn9Wledge of careers. Third-party ^valuators conducted on-site visits 
on, a monthly basis throughout the duration of the project. 
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I 1- 



No.bfPBrticlp8nti* 
' WhoW 



ElMfwntary (K-61 

Widdlt/Jr. High. (7-9) 

iSwior High (10-12) 
2-year College 

4-)(Nr (Allege 



00 



AdulUlfion-'- 
mBtriculajtid) 



Sub-totals 



EdjiQrtjonfltPafionnel: 
^ Teachn 

Coumelort 

>, 

Adnlnistratort' . 
Meinberto^^ 



CAREER EDUCATION PROGRAM 
PARTICIPANT,8UMMARY' 



Race/Ethnicity (all Participants induding Halidltiipped, Gifted and talented, artd ' 
LoMnconoel. , , . ' 



American Indian Aiianor 

or Aliikan Native faclfic, 
Inlander 



. 0 



mi 

Negro 



j68 



158 



695 



Caucatiaiiif 



'354 



170 



723 



Hiipanic 



Total 



* 2 



726 
368 



330 



1423 



rr-. ^ * 1 

r . ' , » 

• ■ . ''^ . ♦ ' 

OftheTolil.NaWhoAre:' 


. . .. 
- Of the Total, No. Wio 


Handicapped 


Gifted & 
Talented 


Low 
Income 


-Male 


Famiila 

• 


. 'Not ' 1 
: Identified 


Not 

Identi^ed 


Total 
Gradei 


-4 




M ■ 




Ml 
vOI 


100 


lOw 








163 


167 




1 
























'/ 










^708 


715 



• .0 . • 


0 


21 


'51 


0 


. 72 


0 


0 


0 


1 




1 




0 


2 


5 


0 


7 


— ; , f 


.12 


0 




153 


0 


216 


0 


' 0 




174 


0 


251 



•Participant! include thoie directly wrved by ttie prt)iect or, in the caie^ 
of moit parenti and Renoni in the buiinea/labor/induitry.commiinity, 
v^o actively toiit in project implementation. "Actively a«lit" includes 
effort! luch a! lerving as raeource penoni, seiving on A(MioiY Groupi, 
providing work experience, etc. 
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FINAL eVALUATION'^REPORT 
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Quality Incremental Improvemerrts in the 
Implementation of a Career-Centered 
f Curriculum For Grades 1-12 



Project^ Number |^4AB50234 
Grant Number G007502315 



Category of Project: Incremental 



^ Edward L. Thomas 
James F. ShiJ 1 
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Evaluation Analysis : ' ' " 

' The evaluation section of the final report fox "Quality Incremental 
Improvements in the Implementation of a Career-Centered Curriculum for 
Grades 1-X2" was centered around the educational goal and specific 
objectives of the , career project. Each objective was thoroughly^ 
> investigated by meilibers of the third-party evaluation ^team and the^ 
findings are contained herein. ^ 

' «*' 
Included in this* evaluation were data obtained- from the following 



sources : 






i:^ 


Analysis of records and reports. 




2. 


Analysis of instructional materials and methods. 




3. 


Analysis yof program operations. 




4. 


Analysis of equipment, supplies, purchases, etc. 




5. 


Interviews witir' teachers , students and administrators. 




6. 


Review of scrapbj^oks cgntaining public relation efforts, r 




7. 


Analysis of In-service education activities. 




8. 


Interviews with consultants', parents and others who are 
directly and indirectly connected with the career program. 



Utiljlzing the objectives, agreed upon forlfchis project, the resulting' 
evaluation efforts wfere centered upon the program's education goal as 
a standarciXby wliicl^the outo^es of the project were assessed. 

PROGRAM GOM. — t0 PRODUCE A PRODUCT tST^UDENTS /wiTH SUFFICIENT 
OC^CUPAT^ON^ AWARENESS aSd EXPLORATORY EXPERIENCES TO MAKE SOUND CAREER 
DECISIONS: TO MAKE CAREER PRE^PARATIONS IN ACCORDANCE WITH THESE 
DECISIONS :f AND TO ENTER AND ADVANflE IN CHOSEN CAREERS. IN ORDER TO 
^COMPLIS'H THIS PRIMARY GOAL, THE ULTIMATE OBJECTIVE OF THE PROJECT WILL 
BE TO ESTABLISH COMPREHENSIVE CAREER-CENTEpC ACTIVITIES FOR GRADES ONE 
THROUGH^ TWELVE IN THE WINONA SEPARATE SCHOOL DISTRICT. 

Objective 1: To estjablish an - administrative structure for the effective 
impleTner)tation and operation of the career e4ucation 
program . Administration of the Winona Career Education 
' P^^Wt was conducted through fegular channels; that is, . 
the project-director and the career staff reported 
directly to the superintendent of schools in Winona. The 
^superintendent and career project tiirector in turn, worked 
with a community advisory committee, third-party evaluators, 
and personnel from the Commissioner of Education's Office 
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in an attempt facilita^te /implementation and operation 
of the career 'project • / 

Persons employed as career coordinators at the awareness^ 
, exploration and preparation level's either met or exceeded 
the minimum requirements for these positions, "She 
preparation coordinator (projedt director) had receive^ 
a Bachelor of Arts Degree in -Psychology arid a Master of 
Education Degree in Guidance^ Education, - This 'individual 
had two -years of work experience as a career education 
coordinator and project director. ^ 

.The exploration coordinator had received a Bachelor' of 
^Arts Degree in Sociology and a Mas-ter "of Education Degree 
in Guidance Education, Previdus work experienp.e included: 
serving as a buyer, welfare eligibility worker, classroom 
teacher and career education coordinator. 



The awareness coordinator had received d Bachelor of 
Sciencfe Degree in Library Science and a Master of Education 
Degree in Secondary Education. This person had also 
completed six semester hours in Student Persoiftiel and 
Guidance Education and ha'd previously served as a class- ^ 
room teacher .and career education coordinator. 



Third-party evaluators attributed the success of the 
administrative organization's efficient operation to the 
efforts demonstrated by the project personnel. When 
problems arose, all personnel *focused' their efforts on the 
problem in a team approach. ^In general, the evaluation . 
team concurred that the administrative structure was an 
adequate one and that alT project personnel were W^ll 
qualj-fied to handle the planning, implementation and 
operation of the career project. 

Objective 2 and 3: To' involve approximately 90 school system ^Versonnel 
. in a minimum of nine hours of in-service instruction. The 
career staff planned and conducted the following in-s^vice 
sessions. 



Firsyt Semester : 



Session' 1 : 



Session 2; 



Or'i'enpation and distribution of outlines 
for "mini-units." (1 hr.) 
Discussion of career-related activities 
which have bjeen used in classrooms. 
Examples of "mini-units" compl*jted for 
elementary, junior high and high school 
teachers. (2.5 hrs.) 



2k n ' . 
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• , ^; Session 3t ^ Discjussion of '^lini-uni^ts" which had 

' ' ' " been completed since* last session. 

* ^ , .(2.5- hrs.) . . ^ ' 

Session 4: Demonstration of Career-related 
^ activities by classroom teachers which 

have beetn deemed most appropriate for 
utilization. (2 hrs.) 

Second Semester : 

Session 1: Overview of field triiJs, resource 

speakers, etc/ for first semester. (1 hr.) 
Session 2: Department .heads and teachers' met in 

. samll group sessions to discuss career 

infusion plans. (1 hr.) 
Session 3: All of the professional staff met with^"^ 

tl^e career staff to evaluate the career 

project. (1 hr.) 

The evaluation team was provided witK an opportunity to 
review samples of "mlni-units" which were dWeloped by 
the professional staff. The evaluation team also discussed 
the career project with individual staff members and ob- 
served on-going career-related classroom activities at all 
grade levels. 'After due consideration, it was felt by the 
evaluation team that the in-service phase of. the program 
(11 hours) wds more than adequate and was probably one of 
the most strongly emphasized components of the program. 

Objective 4: To develop broad career education competencies In students 



in grades 1-12 . An attempt was made by the career st^tf to 
determine the degree to which students have gained in' 
career education learner competencies. A Career Maturity 
Inventory (CMI) pretest was admini^stiered to a random 
selection of junior high and senior high students at thef* 
beginning oi Liie sciioui year. A Chi post^test was 
administered prior to the close of the school year. A 
control group was not utilized in the study. ' (Resulcs 
of the study are depicted in Tables I and II.) 

One may infer from the data as presented in Tables I 
and II that Junior high stude9ts demonstrated more gain 
in developing broad career education competencies than 
did students at the high school level. After conducting 
interviews with classroom teachers and the career staff it 
was agreed upon by the evaluation team that* se^'^ral . 
factors could contribute to chis finc|*lng. H'^wever, since, 
teachers at the lower level tended to accept and utilize 
the career concept to a greater extent than teachers at 
tjhe high school level it was deemed highly probable that 
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Table I . ' ^ 

Average Number of Errors for 8th Grade Students Taking th 
Career ^[aturity Inventory Pretest and, Post-test 



3cales 


^lean Errors^, 
of Pretest 


Mean Krrnr*? 
of Post-test 


Attitude 


22.05 


.18.93 


Knowing Yourself 


' 11.92 


) 

10.22 


Knowing About Jobs 


9.05 r 


7.54 


Choosing a Job w 


10.96 


9.64 


Looking Ahead 


10.08 


8.66 


What Should They Do 


13.35 


11.79 




. Table II 




Average Number of Errors for 11th Grade Students faking 
the Career Maturity Inventory. Pretest and Post-test 


Scales 


flean Errors 
. of Pretest 


Mean Errors 
ofs Post-rtest 


Attitude 


17:. 64 


17.04 


Knowing Yourself 


8.^3 


10.74", 


Knowing About Jobs ' 


6.09 


■5.63 ' 


Choosing a Job 


7.51 


7.75 ^ 


Looking Ahead 


7.43 


7 .44 - 


What Should They Do 


9.38 


9.94 _ • 



more career .emphasis had been placed in the lower level 
than in .the high school level. This inference was drawn 
with some, degree of reservation; therefore, the reader is 
requested td' review the data, consider the variables, and 
dr^w his conclusions accordingly, 

Objective's: To increase student awareness of self and the world~of- 

work at the elementary level through individual and group 
procedures . Numerous career activities which were 
designed to increase student awareness of self and the world- 
of-work were on-going throughout the school year, (See 
Table III.,) 

Tabl^ III 

Career-R'elated Activities at the Elementary Level 



Teacher Use 

Field Resource Hands-on of Mat^ial 
Trips Speakers Experiences Center 

56 

1.674 

34 30 
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.Samples ut fi^Livicies noted by the evalutiLlou team duJ 
wliich were not reported in Table III Included; roi^ 
playing exercf^es, individual and group projects, indivi- 
dualized counseling, paper and penc i 1 exe r c i ses which 
'were concerned with self-development and educational 
television program depicting various careers. 

\ / third-party evaluators attempted to assess elementary 

students' attitudes toward careers and knowledge of careers. 
(See Tables IV and V, respectively.) Students in the 
career project (experimental) seemed to demonstrate more 
poaitlve attitudes toward careers, self, the community, 
education and the wor Id-of -work than did students in Llie 
norm group. These students (experimental) als>< made a 
larger number of correct responses on 2 3"'of items on an 
Instrument concerned with knowledge of careers Chan did 
St lid en tH In the norm ^;ruup. In view of tht/ data, th(^ 
evaluation learn agreed that the VVlnpna ('areer Project had 



Total t|umber^ 89 92 

Total Students .2,156 2,?59 



Total Teachers '■ 71 78 

I'u Lai Number ^ 
of Visits 
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Table IV 

Attitudes of Eleitentary Students Concerning the Worldf-<bf-Work for 1976, 



Item 



MEANS 

Control A^^^ 
\ UoimQ Expeig|menta\ 



1. A person should think about what he likes 
to do ^nd does not like to do before he 

chooses\a job or career, 2,66 ' 2.68 

2. A job or career is something a person 

does every day to earn a living. 2.36 2.34 

3. A person should think, about what he wants 

to be when he is young. 2.41 zj^t 

4. The kind of work a person does can 

cause him to live in a certain place. , 2.21 / 2.U^ 

5. ^A person should try to know and 

understand himself before He tries to 

choose a job or career. 2.51 ^ 2.79 

6. Some people work better wj.th their 
hands, whil^ other people are betfeer 

at working with their minds or brain. z.4b 



It it> better Lu be a doctor tliau a 
caipe liter, garbdge man or f factory wCii^t 



1 -J 



O A pclSU^ b lldblLa . .^AaIJ Kc;ep 1 1 i ill 

f L oni doiu^ Well u.. a joi. . 

V ihe comiuuuiLy lo lii^Jo vi^ wL nil 

different kinds of woikeis, an^ ^ [ 
kind of worker is important 

10, Wliat a person leaina in Hcti..<.I will Iili. 
him in the Job or career he chooses. 

11, Different kinds at Jobs can make people 
wear different kinds of clot lies. 



J. . / ^ 



2.48 



IJ. To ^tJoJ JoL .1 lli*ir-»L 

finish C(vileg^. 

I i. Some people are nut smart ^ «aa we 

* should not waste time trviwg vo te.»(. i. 
th*?ni, ^^^"^ 



I; lU 
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Item 



Control 
Norms 



1976 
Experimental 



14, I don't neQd help from qthers because 

I can do everything for myself J 1.33 

15, My town, community, and home don't 

need me because I ^ not important, 1,28 

16, What I do isn't really important because 

whit I do 'doe^^, not affect anyone else, 1,72 

17, I am too young to think about^*vhat I 

want to be when I grow up, 1*92 

/ 

18, There is no thing I can do to help make 
my home and community a better place 

" to live, V ,1,79 

19, The jobs or chores I do around home a^e 
important to my family and to me, 2,69 

20, Honest work helps all of us, 2,59 

21, Studying about people and how they are 

alike is fun, 2.30 

Good listening and calking ate impOLXauL 

in all kinds ot work, l.I^ 

/-I. A ptl£»Ou*a au^ei does not attcj^l oi.hev 

l^ople arounii him, i.ol 

2A, A, person whu acLs mad or grumpy ail th'ti 

tltae will not make, a goo^ friend, z.3tt 

23, The kind of work a person does is not 

as Imporjtant as the person himself, 1,98 



1.34 
1,34 
1.59 
1.32 

1.71 

2,86 ^ 
2.86 

2.46 

I . bo 

i . /'! 

2.04 
2.21 



3.0 agrt?e, ^ . IJ ui.d«_cldcd> 1.0 (ji^agree 



EKLC 



,39 
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Table V 



Comparison of Responses Concerning Elementary 
Careers in Experimental and Control Groups for 


Sxudents ' 
1976. 


Knowledge 


.of 




Item 


% of 
Control 
Norms 


Correct Responses 
1976 
Experimental 


1. 


I am a person who fixes light switches 
and helps make the lights burn in 
your house, 
ans : an eleciir ician 


91.8 


98. 


21 


2. 


I am a person who sel^s ga^soline for your 
car and sometimes may fix a flat tire, 
ans: a service stati9n worker 


• 91.8 


98. 


21 


3. 


I am a persor> who tries to get children 
to learn things that might help them get 
a job as they get older, 
ans: a teacher 


„ 90*2 


1^0 




4. 


I am a person who plows the soil and 
produces food and other products for 
people . 

ans: a farmet 


. SI 


. / 

f 

96. 




'j . 


r am a. persuu whu builds lIiIuk.^ likt^' 
houses, cabinets, bookshelves d(.d uthe. 
things . 

ans: a ^ciij.vtiiL<::i 




/ 




6 . 


I am a peiaou wtiu uy.i.\^i^ in an ^tti 
I type letters and answt_r the telepti 
ans: a secretary 


> i 0 


9o- 




/ . 


1 am a persclfc who makes sure your LetiLtt 
are clean and liealthy. 
ans : a dentist . . 


91 . 


98. 


21 


8. 


I am a perso^n who helps mom by wasttlng 
and t i xi ng her hair, 
ans: a beaviiiciaii 




/ . 






I am a pfctt»«^ii who knoWij liow to Luiid 
things like a dam, a road, or a buildlnK, ^ 
ans: an engineer. 


/ 


51 . 






AO 

^ \ 


r 




> 



\ 



/ 



I tem 



10. I am a person who keeps people from 
breaking the law. 

ans : a policeman ^ 

11. I am a person who fixes cars and other 
machines that do not work. 

ans: a mechanic 

12. I am a person who works in a hospital or 
doctor's office taking temperatures and ^ 
giving shots. 

ans: ^a nurse 

13. I am a person who manages the store 
where your mother buys food and other . 
products. , 
ans: a groceryman 

lA . I am a person -who fixes things in the 
house (washing machine, T.V., etc.) 
when they tear up. 
ans: a repairman 

1^. I am a person who Lakes the UocLvi 'o 
directions and fills the bottles 
with pills and sells them to you 
an^lB : a pharmacist 



Control 
Norms 



88.5 



68.9 



68.9 



1976 
Experimental 



100 



83.93 

I 



75 



87. 50 



lb. 



kind., wf sick aiiiiuals W..11 
ans: a v e t e r i ua r iaii 

I am a person who hcl^i.. pt^.j.i.. i.. 
money matters like loaii::*, checi.ing 
accounts, protects your ri^oney, etc. 
ans: a banker ' 

I am a person whio works in a titore ami 
helps people find what they yJini to / 
buy'. . ^ 

ans: a da lea pc^L»ou 

^ \ " 

I am a^^ersoi^ who ptedL^L^ wiiuLi.,..* ii 
will' be sunny /or rainy /t omor row , 
ans: a weatlyerman / 



Al 



. / Control 1976 
^^^^ [ , Norms ExpXrlmental ^ 

20^ My job is talking on radio and T.V, 

^fis: an announcer 72,1 80,36 

21, I am a person who picks up and delivers 
letters and packages to people, 

ans: a postman ' 90,2 94, 6A 

22, I am a person who takers'* different ' . , 
kinds of-* metal and makes things like 

gears, 

ans: a machinist 49,2 30,36 

23, I am a person who helps people who haive 
different kinds of problems, and" I 
defend th^m in court, 

ans: a lawyer ^ 80.3. 83,93 

< 

24, I am a person who gathers facts and 

writes the stories in the newspaper, , . 

ans: a reporter 77,0 73,21 

25, I am a person who cooks food for other 
' people, 

ans: a chef br baker '^^ ^ 82,0 ^9,29 



/ 

. 4^ 



suc^eded in increasing students' awareneas of self and 
the world-of-wbrk. 

Objective 6: To provide extensive concentrated investigation of self 
^> and the world-of-work at the junior high level through 

individual and group procedures . Numerous career infusion 
activities were attempted by the career staff for students 
'at the junior high level, (See Table VI.) 



Table VI 

Career-Related Activities of the Junior High Level 



Teacher Use 

Field Resource Hands-on of MateVial 
Trips Speakers Experiences Center 







Total 


Numb e r 


43 


40 


20 








Total 


S tuden ts 


1,273 


1,242 


537 


'^687 






Total 


Teachers 


43 


34 


16 


189 




r 


Total 


Visits 








344 



iiicluaed; the utilization of ..areer-reluted fiimstri^a, 
film loopo, television programs, role playin^, exercises, 
tiaiido oLi ex^-er ierices , 8^<Jup and individual stvident projfci..i.. 
individual career counseling and vocational intere^at test- 
ing. Third-party evaluators attempted to assess students* 
attitudes toward careers and knowledge ot careets in 
order LliaL inferences could be drawn as to the effective 
ness of the career project at the junior high level. 
(See Tables VII and VII,I, l espect 1 vely . ) The resulting 
data indicated that students in the careei project 
(experimental group) responded with more of the sought at lui 
attitudinal responses than did students in the normative 
group. However, in several instances it was noted that 
the experimental group responded to sevei al of the test 
i t ems in a mannei wliich indicated a lack of caieci 
emphaois in ce r t a i n. a r eas . (See items 4 and 9 in 
VII.) . 

6 Ludentrt lii the expei i men Lai oup a Is.. Jemonst i uLed in,, i . 
thorough knowledge of careers, in more instances, than did / 
students in the norm group. Th'is inference was drawn in ^ 
that students in the experimental group made more correct 
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y Table VII 

Attitudes of Junior High Students Concerning the World-of-WoA for 1976. 







I' 

1 1 era 


Control 
Norms 


MEANS - 

1976 ■ 
Experimented 


1, 


When a student reaches junior high age, 
he should have some idea about what he 
would like to &o to earn a 1 iving . 


' 2.71 


2,74 


2. 


It is easy for students to relate school 
subjects with jobs or occupaL iuris . 






J. 


School alii^ws atudeiiLb to leatn abouL 
Jobs and occupations while studying glIioa 
things (English, math, etc.) that will 
help them in life. 




J 



A» A person should choose the same job or 
occupation held by someone else in the 

family. 1.Z6 2,65 

5, The more education a person has the mure 

money he will be able to make, Z . ZS 

L» Uooi would 1/ uiwLt^ laLeLcioLlii^ It 

people from JifleieiiL jobs ( pharmaC i .. i 
eleCLLician etc.) wo\ild Cwiue Lu clci:^:^ 
and tell wliai tliey do an. J the Ly^^e 
Ltaiuiu^ tUey ueed...d 



1 ^ 1 .i I. 

a i^l.anc^ L.y 
ewmpleLcJ t) 



cc upat ^ on I e 
work ill LhaL 
lioo 1 



iikeil .1 




1 (: 



in 1 do I t V. L e .i ... ...... i . . 111. 

pevson in.ist fiaioh colle,.e. i 

buLjoi^Lca IlUt; lnduc>LLlal a l < ^ 1.14. . 

e Ci) domic s vo-a^ (vocational suhject , 

ale tol ijLudcilt;i> who ale iu>l taUiaLL 

e I Uj « 1 ^ 1 1 , . r do n u L w a i i ». L <.j ^ o i i j o o 1 i . . ^ 



i 1 I c I I . . i 1 I . . . t-- ^ 1 , . I . 1 . . .J 111 . . I I . 1 . . J . 

him t roiii ^« L. ing oi keej iii^ jui 



Item 



Control 
Norms 



1976 
tlxperlmen^al 



11. A person's personality should be 

considered when applying for a job 
because the way a person acts does 
•affect other people. 

12 Some Jobs or'^'occupations help decide 
where a person will live. 



13. 



14. 



15,. 



16. 



The grades or past record of a person 
should be considered when he applies 
for a job. 

A per§ion's likes and dislikes should 
be considered even before money when 
choosing a job or occupation. 

Training for a job or occupation is more 
important today than it was ten (10) 
yea;:s agOr 

The earlier a person finds out what he 
wants to be the more likely he is to 
succeed . 



2.53 



1.91 



2.41 



2 , t 'Z 



2.93 



2.54 



2.59 



61 



ImporLaiiL than being a caipeii^eL 
br i ckl ay e 1 . 

1 .J Ke^U i 1.5 ui.! r t . » . 4 . i , , i » . A , , i , 1 . 

Jobs ana careei akc i caalci 

narrow Clie libL ,.i juLa peiau mi^hi 
like Lo do. 

1..'* Claacs vlslLcs i.y^i.i^.ooo^ 

and industries help a per..ori under s t .1 . . 
the job and the training needed for 
each wb L k e r , 



will help a per^son relate scliool buLj> 
Lu ]wbb and occ vipd L 1 untJ . 



Jo 



Li.ings Uv-cess.iry for i.iis wa m 111 



r 



A5 
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L 



Control 1976 
Item ^ Norms Experimental 

22. A job requires a person to be responsible 
and also involves a day's work for a 

day' s pay. 2. 76 2.84 

a ■ ' . 

23. Relating school subjects (math, English, 

etc.) to jobs and careers would make 

school more interesting. 2.59 2.^4 

24. Teachers and counselors provide students 
with materials which will help them 

decide what they want to do. — ^ Z.39 Z.35 

25. The Subjects d person Lakes in sciiool 
should relate to what he wants to do 

after lie finishes school. i i jL, 



3.0 agree, 2.0 undecided, 1.0 disagree 

r 



/ 



i»; * Table VIII 

Comparison of Responses Concerning Junior High Students' Knowle ^^e of 
Careers in Experimental and Contr6l Groups for 1970, 



Item 



An example of a job or career in which a 
person would need to^learn a lot of 
science is . (a chemist) 

A person who is good ar -/cirklng with his 
hands might be a good (bricklayer) 

An example of a job or i> ^ »r in 
Si person 'wouJ.d need tt i lot 

is ■ , H^ngineer J »ig) 

A worker wi\o has developed a specific 
talent is gfenerally called 
(skilled) 

The ability to listen and talk would 
be lieeded in a job such aa 
(a Lccti^liei^ .1 i eeejj L ionis L , and a 
se. 1 1! Let L y ) 

ill wliich a ti iA v/v ^, Ki lit: J Lo 1 dLL> i 

lo. oi ii..^.i£>i iti . (jOUiualia.) 

J^'i • -^^ ^ J..- ^w.* 

deL rmli.e _ . (wheie a peL..oa 

the kind wi clothes hp; wears ax.d the 
amoutiL ot money a ptrson makes) 

ill ^^LvJuL Lo geL aluiutaL any j uL iv.a.^ 

a person mucDt have . ( v. omp 1 e L i 

high s cliwol ) 

w.,Lild prob^bl^ be req.iit.d ol 
(an electrical engineer) 



% of Correct Responses 
Control 1976 
Nogms EKper^lmental 



66. 7 



13.6 



54.0 



29.2 



ot Lho ioilwwJ.i^ c:.^ciUipl .1 . 

pcupa L ions , the one tliaL wu..ld i ^i. 
a periion Lo lear.. a loL at.ouL sv,clal 
sLudies is ^ . (a politician) 



;3.8 
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Item 



Control , 1976 
Nbims Experimental 



11. Of the follo;^ing examples of jobs or 
occupations the one most likely to -earn , 

a commission would be . (salesman) 18.2 ^ 28.4 

12. Of the following examples of jobs or 
occupations, the one which requires a 
person to work with his hands most is 

' .(acarp enter) 84. 8 96.1 

13. Of the following examples of jobs or 
occupations, the one which is considered 
CO .be on the managerial le^el would b.e 

, (a bank president) 5y.z 

1^, VocdLiuual training Is generally 
associated with . (skill 

development)' i j . 4b./ 



15. A college degree is most often associated 

with . (professional work) 48,5 49.5 

16. A person who wants to be a disc jockey 
would need a good background in 

(English) ^^./ ^o./ 

1 / Ol Lliti Twl l./vvlit^ c: Adlu^ 1 c:h> , LliC vyl.l I. 

WO.. Id .equlre ih^ mut>l dcc^iidLv. sp^. lling 
(ciseciv-Ldiy) 

1 .. • -> * i 



\Vt. , t» ^ J» > I O »i 1 O till.; { ll 

lie h>i.u,.ld con..ldv^L ( Lht L.ali. 

oL educdLlon letjuiied^ l he uAi;ecL d 
salary and his own abiiiLicS and 
liiLeiei:>ts) ' 

UI L.l\e tollo wlii^ t^Aaiu^jio.s .J I jol^tj .J, 
occ, upaLioi\s, the one whicii requitt^s ii, 
mosL education 1 o* . (a veLerliiai 

(bea.,Lic lans) 



A ^1 1 C L 1 L 1 .i 1 ^ 1 Ill, 1 

( p 1 ann i n^ Uieiui.. ) 



Co^atrol ^ 1976 
- -b^o nn8> Exp er Imen t a 1 

A data processing machine operator 

works with a , (computer) 57.6 76 .3 

An apprentice is , (a paid 

worker in training) 18.2 / 24.7 

Of the following examples of jobs or 

occupations, the one Vhich requires a , . 

person to have a healah certificate is ' 

L__ (chef) \ 21,2 40,7 
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" 3' responses on 20 items of a 25 item questionnaire than did 
. students in the norm group. It was also noted that 

students in th-e experimental group responded with a high 
degree of errors on sjpveral of the test items as 
compared to students in the norm group. (See items 2, 
; 3, 5, 10, and 19, in Table VIII.) In reviewing the 
data avai'lable, %he evaluation team concurred that the 

/ Winona Career Project had been successful in increasing 

junior high students ' awareness of self and the world-of«^. 
work, 

y 

Objective 7: To provide a variety of occupational experience programs 
at the secondary level, Throughojut the year informal 
records were kept of all on-goirig processes ^n grades 
i0-i2, (See Table IXJ 



iaLlc iA 



Career-Related Activities at the Hi^h School ^^v^^i 





F.ield 
Trij)s 


Resource 
Speakers 


Unpaid 
Work 


.Utilization 
of Material 
Center 


Total 


AO 


26 






i u La i :3 L vidc:ii I o 




920 








1 1 


] _ 







^lOup Lv.SeL.i,li ^.Lojeckii, tevlcwiri^ laped pOlLl.iiia ,,t ].l 
b«uk," iuLervlowing w 1 L a.^litldiy .eciOiieLb, 
paLln^ ill career counsel iiig sessiui^s, volunteoting fui 
unpaid woik expeiiences, and participating in part -time 
paid w.,rk experiences, iniord'et to determiae the eff^ci i 
ness of the career project at the high scliool level, third- 
party evaluatiors assessed student attitudes toward 
caieeL's and knowledgti of caree^^s prior to £he closing yt 
tltti School yt^ai . Scuitta obtained from tlie ati^ tssm^i^t 

wci^ Colllpaitd t^, iioim ^.cltta whK. li luiS been obtained li 
a 3L..tt;wide lasting piogLaiu . t tatu.icnt.. p a i i i c i p a t i u^. in 
oi, gluing caictiL tdu.atlou pioJc.ct,-3 iu 1 7 b , (.lee Tabit;^ 
X and XI. t tispe<. t i ve 1 y . ) 
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' Table X 

Attitudes of High School Students Concerning the World-of-Wark for 1976. 



MEANS' 
Control 1976 
" Item ' ^ ^ Nortps Experimental 

1. It would be helpful to ^a person iii' choosing 
a career if people who were on a job 

would come to school and explain what'the^ ^ 

do and the training ^required^ for the job. 4.55 4.78 

i -f 

2. In order to be succet^sfiul. today a person 

must have a college, eduipation. ^ 3.55 y 4.48 



3. School learning experiences or subjectjs 
should be related to students* interests. 3,.88 4.25 

4. It would be helpful to a' persoti in^choosing 
the riglxt job if he could work on the job 

before he completed his ^ education or j - ' 

training.. , .3.93 4.17 

5. Relatlng^rf;oiol subjects to the world-of- 
work or jobs would make school more 

interesting. 3.73 4.18 

6. School and school-related activities 

are clcte'ely associated with the world-of- 

work and careers. 3.75 3.63 

7. School and school-related activities have 
informed students about today's work 

world^ ; 4.03 3.85 

8. School learning activities and/or class 
^ activities help students- understand the* 

barriers between themselves and the world- 

of-work. 3.7S T.q? 

9. Guidance activities are helpful in identi- 
fying a student's interests and ab i 1 i.t i e^^ . . Q ^.^""^ 

10;* Visiting different businesses and 

industries helps a student unders^^and 

what he should study school, 4. OS '< '"^ 
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Item 



11. 

12. 

13. 

lA. 

15. 
16. 

17. 
18. 
19. 
20. 

21, 



:3. 



Different career activities mixed with 
the usual school subjects would make 
these subjects easier to learn. 



pntrol 
Norms 



1976. 
Exper>imental 



J- 



All subjects in high school should lhave 
activities that clb&ely relate to t^e 
world-of-work. ' . < ^ 

% /' I 

One of the . main services of .a "h^h jschool 
should be to help ^ch st,udent findl what 
he wants t6 do the rest of his ^.ife. 

There should be a special high school ^ 
course that deals with available careers 
and the world-of-work. 

Communications are Important in 
securing and keeping a job. 

Most high school graduates hav^e specific 
goals for their future in mind at 
graduation. 

A person's personality shou'ld be considered 
when he chooses an occupation or career. 

Developing a useful skill should he the 
highest consideration in one's future. 

A person's attitude will not affect his 
ability to -keep and advance in a job. 

Professional ethics (loyalty, honesty, 
etc.) ar^ not neces^sapy in today *fs 
work world. ' 

High school instruction prepares one for 
a career eve^^ i f he does not want to 



cont inu*- 



\Q,riV \ Ij^n^beyond Hi gh 



3.58 

3.92 

4.18 

4.28 
4.35 

4.10 
4.23 

3.87.. 
2.18 



1 



Choosing a career is made easier havin^i 

the couns«(alfor help find and cultivate 

intprestp -mri talenc«. ^ 3.63 



'<3 



4.73 



3.93 



4.55 



4.53 



3.40 



4.52 



4.35 



1.73 



1.27 



4. 32 



Iteto 



i 



X 



Control 
Norms 



Exp 



1976 

erlmental 



24. The most important tiling to consider 
when choosing a.' job is salary, 

25. The jobs or careers in today's work 
world that pay thie highest aalary 
require a, person ^to have a ^colleg^ 
degree. * 1 



3.08 



" 3.63 



3.35 



3.72 



5^0 strongly agree, 4.0 agr^ee, 3.0 undecided, 2.0 disagree, 
1.0 strongly- disagree^ ^ * 
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Table XI . , 

Comparison, of Responses Concerning High School Students ' Knowledge of 
Careers in Experimental and Control Groups for 1976. 



1. 



Item 



- • ■ • 

1. A social security number is issued to a 
person (once In a lifetime) 



A job is 



^(a,m^ans for providing 



some security for %a pe|:son and/or his 
family) ' 



% of Correct Responses 
Cont/fol> ^ 1976 
NdrtQs Exper imenta 1 



71.7 



63'. 3 



80.2* 



78.6 



3. An example of a job included in the 
public service cluster Is^ 
(a policeman) 




An example of a skilled worker. is 
. (a doctor) 



36.7 



11.7 



67.3 



12 .3 



5. Generally, more formal education is 

associated with jobs of . 

(professional workers) 



31.7 



If an unemployed person were looking fpr 
a job, generally the first place to contact 

would be . (state and local 

employment offices) 



81.7 



90 .1 



Helping a student get a job when he 
finishes or drops o'lit of school should 

be the responsibility of \. 

(the counselor) 



43.3 



62 .1 



\ 

> 



A factor or factors other than salary that 
should be considered when choosing a job 

is (are) . (employer-employee 

relations, working conditions and frinp,e 

An example of a professional v/orker is 
, (teacher) 



(a person in 



10, An apprentice is 

training under a skilled worker) 



SR. ^ 



11.7 




80 



21 .5. 



77.4 



54 



r 



Jtem 



' '. ^ — :^ ' — " 

11. 'A personal meeting '^^itlttK^prospectfve 

eitfployer is called ^ (an interview) 

12r An organization designed to h^lp or ^ 
support workers and their interests is 
called ^ (a union) 

' " /« , * > 

13. A worker awarded a' better job by his 
employer or company has received § 
(a promotion^'^T*''^ 

A. The'job which would pay a person the 
greatest raojaey or the highest salary 
is . (truck driving) " 

15. The job which rejjuires thc^ greatest 
■ amount of, formal aducatiori (school) is 
that of - a (an) • (pharmacists) 



■ Control 
Norms 



. 1976 
Experimental 



16. 



17. 



18, 



19, 



20, 



?1 



The occupational area which offers the 
' best -retirement and fringe benefits is 
^. (military service) 

Atworker should infonn his employer of his 
plans of quitting his job at l^ast 
. (2 weeks- in advance) 

The first person a worker .should contact 
about a problem related to his work 
would be . (the shop for^an) 

The job which requires the most 

^ formal education (school) is . 

(engineer) 

A foreman or his position would generally 
be c lass i f led as _ (manager) 

Tn today's work world most iohc; rpqniro 
a person to have rompl etpci 
( h igh sc hoc 1 ) 



22. A person who cannot comnuyn icate well 
witli people should not at tempt to he 
. (a. secretary) 




66.7 



' 45.0 



60.0 



13.3 



41.7 



40.0 



30.0 



15.0 



13.3 



^1.7 



SI . 7 



85.6 



88.6 



90.2 



38. 3 



93.3 



42.4 



6 7. '3 



35.6 



52.5 



SO, 



<S2. S 
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Item 



Control 
Norms 



1976 
Experimental 



23. "Blue collar" labor is a terrj that is 
associated with jobs that require . 

' ^ (semi-skilled workers) 

24. An example of a Job or jobs included in 

the 'construction cluster is . ^ 

(carpenter, civil engineer and bri^ii^iayer) 

25. An example of a j^b included in t^he^'fine 

arts and humanities cluster is . 

(clothes designer) '. J' 



6.7 



43.3 - 



35.0 



28.6 
57.-2 
67.1 



N = 100 



& 6 
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In reviewing tfie data the evaluation team agreed that 
students in the Winona Career Project (experimental group) 
responded i^ith more of the sought-after answers concerning 
attitudes toward careers than did students in the control 
group. It was also noted that stude^nts in ^he e^^peri- 
mental group i^esponded with a larger percentage , of correct 
responses concerning knowledge of careers than did students ^ 
^ ':in the control group. In View of tW above findings, it/ 

appeared that the career staff had planned and implemented . 
^ a caree. program which provided a variety of occupational 
experiences at the high school level. 

Objective 8: To provide an intensive program of guidance-counseling- 
job placement and follow-up for secondary students 
completing or dropping out of - the, school system , Jhe 
high school career coordinator worked with the high school 
counselor in planning a program to provide, specialized 
services to students completing or dropping out of the 
school system. Students completing th^ programs -probably 
received more .emphasis than did sjtudeaits dropping out, 
^ This was due, in many instances, to not being able .to 

identify a stud^ut as a, dropout until he/she had failed ^ 
to attend classes foi: several days. By this time, many 
dropouts had relocated in other communities or simply 
^ refused to return to a^^situation in -which they had not ' g 
^ been aBle to" cope or dtd not -Wish to be confronted with, 
. It was noted that few provisions had' actually been made 

for dropouts who may have returned to complete short-term 
skill courses, 

A lack of records on the number of students which were' 
^ assisted in locating employment or the. number of students 

followed-up .prevented the evaluation team from makiri^n 
in-depth obs^rVation into this phase of the career project. 
The career staff did riot completely abandon this phase of 
the project '^s all dropouts, which could be located, were 
referred to the Mississippi Employment Security Commission 
for assistance in job placement. In addition,, a list of 
students grd*duating from high school and seeking full or 
part>-time employment was mailed to the local business 
coramunity. (See Appendix F.) In 'general^ the evaluation 
team felt that the placement and follow-up phase of the 
program should have received more emphasis. It appeared 
that the career staff had not sufficiently p^P^ned or 
^ r impleinented activities i5hich would lead to the accomplish- 

^■^ - ment of this oh jectiye. 

Objective 9: ;^o develop community support for the ^reer-centered 

i program L ^liojj^ Jljwi^v j s o r y co unci l ^nd publ ic relations 

advic;(Try cnr^rm'trpp mmpospH .'^ f 1? memhprs of 
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a cross-section of the community was formed in September, 
1975. Meetings were held throughout the year to discuss 
activities which had been implemented by the career staff, 
Ijfl'elpful suggestions ^er& also received from memjgers of the 
^^visory council concerning areas- in which additional 
cat^er emphasis may be needed. In an overall effort to . 
develop community support for the career project, the 
ccaree^^staf f and advisory council planned and implemented 
a continuous public relations campaign. Articles were 
written for distribution to the local newspaper and 
several industrial papers; radio talks were held; an open 
hquse was planned for the career project; civic clubs 
were contacted; and local busiqfpsses, parents and teachers 
received prixited information .throughout the year con- 
cerning ^the career project. 

The most positive recipients of career information 
ap^earfed Jzh be civic clubs which responded to letters 
from tlrei^areer staff offering to provide on-program 
' personnel for one of their regular meetings. (See 
Appendix J,) This activity facilitated efforts by the 
career staff^dn locating suitable reso^arce persons to 
^ speak to the "students on a variety of subjects. 

In April, 1976, efforts wer^ made to assess the effective- 
ness of the public relations phase of the career project, 
^ / Survey forms were mailed to business and industry, parents , 

and teachers concerning their apinion of the career 
pro*j.ect. . (See Tables XII, XIII, and XIV, respectively.) 
. In view of the resulting data, it was agreed upon ^ 

^ third-party evaluators that the career staff had established 
^.•^ , an effective public relations program in the community 

served by the career project. 
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Objective 10: To continually evaluate and redirect, if necessary, the 
career centered program. Evaluation of the career- 
centered program in the Winona Public Schools was continuous 
in nature. (See Appendix I.) State Dep^a^ment of Education 
personnel visited the project at intervals, personnel from^ 
r the Commissioner of Educatio'n^s Office in Washington, D.C. 

visited the project and made specific recommendations and 
th ir d-par tv evaluators provided continuous ass istance t o 
the care<=^r staff throughout FY 76, In add it ion , f t he 
advisory council met periodically and expressed /their 
ideas concerning additional activitipR whirh a4^rf>nlH hp 
implpmeated h^V the career staff. 
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Table XII 



^mraary of Results of Interview 
^ with Business and Industrial Personnel* 

^ (1575-76) 



Percentage 



^^^^ Question . ' \ / . . YES yfes ? no NO 

^ 1/ Are you familiar with -career •e4ucation? ' ,60 AO 0 

2, Have yoi4 been contacted by oersonnel 
, f rom^ the Project, ^ , . ' 73 13 7 

3. Do you feel that career education should 
be prov^j^ed by the schools in Montgomery 

County? ' • 93 . 7 0 



'4 



4. Are students^ more interested in and aware 

/. of occupatidns of people in the- cotranuni Cy ? 13 AO AO 

5. Is business and industry more involved in 
school activities because of career 

educat^ion? . ^ A7 AO 7 

6. Do students seem, to be more interested in 

chool since career education was started? 20 20 60 

7. Is the general attitude toward career 

education favorable? ' 40 A7 13 

8. Should career education be continued? 87 13 0 

9. Would you like to be involved with 

students in career education activities? A7 A7 6 

10. Have students visited your place of ' 
business as a part of their career educa- 
tion activities, durirt^ the rnrrent 
. 5^chooI year? ^7 ^7 Q 

YP>\: I strongly ^igrep with rhp t ^ r rfment . 

L agree wi t h ''^t he s 1 3 t emenr 1 n g^ne r ;i 1 . ^ ' 

•I aral no t sure . ^ 

1 disagree with tfre statem^t. ) 

I strongly disagree, wirh the statement . 

■ / ' ' ■ 



yes 
NO 
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Table XI J I 

Suminary of Results of Parents 
Responding t-o the Parent Opinion Survey* 



\ 



Item 



Question 



Percentage 
Yes • No* 



My child talks abo^ career education at home. 

My child ha^ discussed ray occupation with.rae. 

My child /shows raore interest in discussing the 
occupat^OTve^ of neighbors, relatives and other 
peopl^ the.' community , 

My cjiii^'s attitude toward ^school has improved. 

My cmild is more enthusiastic about going to school 

My child is more enthusiastic/about the study of 
niath, reading, science, etc. 



y 

3. 

A. 
5. 

6. V 

•7. 

'8. 

9. 
10. 
11. 
12. 




Does. your child relate school activities to 
activities and occupation in the qommuri i t y ? 'f>f- 

DC>es your child attempt; to relate career educOT!jtt>v 
activities t-o his .interests , abilities, and d^^*ftes? 



Has career educatiorr^een-*what,,you eicpected^ 
Is career education/ worthwhile? ' * 
Should career educ/tion be continued? 
Have your child s grades improved in the last year? 




7A 
58 

98 
77 

99 
70 



26 
A2 

33 

2 
23 

1 
30 



Yes: I agree with the statement. 

: ,T rlisn^ree witli the ^ t ;i ^ <^nipn ^ . 
* T n ."^ t r I jmo 11 1 d p v ^ 1 p ed h v ^ ,p \' <mi A . 0 1 q on ^ y r 1 1 f I 'n i vo r f ^ v . 
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Table XIV 



Summary of Results of Teachers 
Responding to the Teacher Opinion ^Survey* 
' , (197^-76) 



N = 202 



Percentage 



Item Question . YES yes ? no Nb 

. i ■ ■ ■ ' 

1. The purposes of Cai^eer Education were 
clear to me by the beginning of this . 

' school year. " 55 ^ 35 5 5 

2. The purposes of Ca^feer Education appeared 

to be clear to^mo^t of the il:udents. 5 55 26 11 3 

3. The major purposes set forth for Career ' 

Education were adequately met during i 
the school year. ' . II 44 28-/11 6L 

4. The time we had allotted was sufficient ^ ' ' . //^ 
to accomplish the purposes set forth for , / 
Career Education. ^ . 44 39 14 0 3 

5. Students gained first-hand knowledge of 
the wbrld-of-work (field trips, resource 

people, etc.) . 42 47 5 3 3 

6. Students were exposed to adequate 

hands-on experience. 16 41 24 11 8 

7. Students explored their capabilities 
^ in various areas under a variety of 

situations pertaining to the world- 

of-work. ^ 13 55 8 .18 6 

8. Students learned to self-appraise their 

emerging potentials. ' 3 36 A4 13 3 

t. 

9- Equipment was adequate to acr^^rnp l i' 

Vhe '^hip'«^rivp of rhe program. ^ ^ " 



10, Adequate materials anfi supplies werV 
made available for t/e program'. 

11. Career Education of this type should be 
made ava i lab le^^-^o everv student. 

/ 



^1 



"^7 



Percentage 



it em 




Question 


YES * 


yes^; 


7 


no 


NO 




Students became aware of the factors 














that 


contributed to succes's in an 














occupation. 


40 


37 


8 


2 


13. 


More 


well-rounded . 


8 


68 ■ 


16 


5 


3^ 


1 A 


Moi^ 


motivated and interested. 


16 


4 2 


24 


13 


5 


15. 


More 


skilled in planning their careers. 


17. 


39 


31 


11 


2 


16. 


More 


a*blef to use their own initiati\/e. 


14 


V+1 


32. 


10 


' 3 


17. 


More 


self confident. , ^ 


14 


28 


44 


11 


3 


18. 


More 


able to see that knowledge is 














relevant to job success. 


19 


67 * 


7 


2 


5 



19. More able to make vocational choices 
that, are satisfying and productive for 
both themselves and the society of which 
they are a part. 

20. . Other teachers in this schqol have a 

favorable attitude foward Career 
Education. 



21, 



22. 



Helpifig students to appraise their 
abilities, intere^s 'and potentials is 
an important part of Career Education. 



Infft/ruction in Career* Education is 
relevant ^to the needs of students at 
this level, 



23. Resource speakers obtained -through the 
Career Education Project have appeared 
in my class during the current school 
vear. 



13 



50 



26- 



44 33 



32 28 



50 0 



58 11 



8 2 
11 24 

0 0 



51 



33 0 10 ^ 



Selecting P r o p r i .1 1 e j n <=; r r n ^ f ^ ^ t 

^ -nord-'^n at i ng pla-nning ac^Livirie^ 
;innng te;5chers. 



1 



1? 



1 r> 



?J) . Helping me to better understand my 
mission, ... 



YhS 
" ves 



38^ 



'I strongly agree with the .^tnt f^men t . 
'.I agree with the statement in y^eneral. * ' 
I arr not sure, Ndc 



* Instrument developed by LeVene A. (Uson 
Marshal 'i'^^" ^''^^•^ 



niters 1 r y . 



h2 



32 



8 



16 



T disagree with the 
Stat ement , 
1 strongly disagree 
with the statement. 



Changes and/6r Problems ; . • ( * 

One of the major problems during the year was lack of participation by 
parents in.tt^ program. Letters were sent to all parents with 
students enifolled ingrades 1-12. The letter briefly explained the 
career educiti^n concept and requested the parents to return a form 
stating th$» occupation and whether or not they would be willing to 
serve as^chaperones and resource speakers. Eighty-three high school 
,and junior high parents and 104 elementary parents replied that they 
would serve in at least one of the three categories. When needed, 
parents were called on from this list; howeyer, very few parents 
became actively involved in the program. 

Another problem encountered during the year was community participatioi 
in the career education advisory council. Only 12 of 17 persons 
contacted agreed to serve, and of the^ 12 agreeing to serve only 
six actually participated in any of'^tl^e meetings^ Therefore, a true 
cross-section of the community was not represented on the career 
advisory council. 

Dissemination Activities; 

Several articles appeared ±p the local newspaper describing the career 
concept and activities which took place during th^ period. -A radio 
program on station/ WONA was piLanned and performed by junior high 
English students concerning career education in the Winona School System 
Materia describing the local cafeer education project was distributed 
by mail to 17 out-of-state institutions requesting information. The 
material distributed included a project pr^Ple, a list of project, 
objectives and a list of materials which h^^been useful^in implementing 
career education locally. The local career education staff presented 
the career education concept and a description of what had been done in 
Winona to the entire faculty of three in-state school systems which 
were in tie process of implementing career education programs. In 
addition, personal contacts were made with individual^ school personnel 
representing approximately 65 school systems in the State of' Mississippi 
concerning the implementation of career education. Materials conceijning 
the local project were distributed to each person or school district 
with whom the staff worked. 

Distribution of final reports were made to state coordinators of 
career education in some 44 states. Teacher in-service packets and 
examples of career infusion activities were also made available to 
approximately 30 schools. - 

Special Activities: 

f 

Efforts were made to reduce sex ^nd race stereotyping in all areas of 
the project and all instructional material was previewed before purchase 
to .assure the absence of stereotyping. In the selection of resource 



speakers and field trl^ sites, a conscious effort was made to include as 
many minority and/or non-traditional. workers with regard to r4ce and 
sex as possible. The career staff encouraged local teachers to be ^ 
aware of an attempt 'to>^^eliminate race and^sex sterotyping i'h planning 
career activities. High vcho^l students who participated in the work 
^ observation and experience program were placed without regard to race 
or sex, and a number of students were placed in non-traditional work 
settings. ( \ 

"Current Clues" contests were u^ed in grades 7»-9 and' in grades 10-12 to 
stimulate student interest in careers.. Each^i^onth the junior high and 
I high school displayed a poster \with information cpnceming - 
\iK§ ^P^cifi^ occupation. Information on each poster included special' 
^^^ualif ications, duties, salary, educational requirements, places ot 
employment, etc. which were required for a particular jol^.i Infptmation 
was added during the month which facilitated identification of the 
- occupation. The first student, to identtfy^ the occupation during the 
month was recognized as the career contest winner. All cohtest ^ 
winners were awarded a day-long field trip during school hours to the 
state capitol, to visit the education television station, the Jackson 
zoo. and the Natural Science Museum. 
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TEACHER IN-SERVICE 
MINI UNIT 



CAREER EDUCATION' 1^75-76 



.... I . . ...... 

lulti Lev/en a, Cojidlitatui 
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■ ' CAREER EDUCATION 

MINI UNIT 
For Teachers 

Th^ unit is to provide teachers involved in career educ^iin a 
better grasp of the procedures in planniM career learning activities 
for students. Exercises arfe-jirovided whitfb enable teachers to become 
familiar with available material and to give teachers further practice 
in planning care€^r and value related learning experiences for students. 

The unit will requiM a minimum amount of reading and research on 
your part and should enable you to infuse the career education concept 
into your subject matter with greater ease upon completion. 

The unit is intended to be a self-instruction tool which you are 
to work_^hrough on your own and at your own pace. 

I. fija^ing Positive in ^r Purpose; 

At the end of this mini unit, you shotild be able to: 

1. Define the career education "concept in term^ that^are meaning- 
ful -to y^u and applicable^ the Winona S^chool Sytijbem. 

^. Write three broad objectives for the career educatltrti concept 
which are meaningful to you) 

3. Use materials and resources that are availably in the career 
^ center with greater eaise. 

A. Flan with more proficient catcet an^^.tj<i..i m^ittoi ic:IaLea 
learning experlenceis for y^ur studenta. 

1). Ident\f^ thxee levels ot Leaching and Lt^e i uicLUoda used in 
teaching values. ' ^ 

^ 6, Implement with greaofet eat^e t.he process ot teaching valuej* in 

the classroom. 

II . The Career Concept: 

For any new concept to work in education, teachers must have a total 
understanding and feel for it. The meaning, t,he objectives and goals, 
and the methpds and techniques for achieving these goals must be 
well planted iNp the teacher's mind. Enthus iasm>| understanding of the 
concept-^ imagination, a willingness to try new and meaningf u Vways 
to bring information to the students is extremely important to the 
success of the concept. 
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^ Career Education is not' a class or a course. Career education Ab " H 

\nrii- ^^m<»— nl1^ nP-r^nr^ ^n uh^rh l■^ln*fc csir^or information -! r taiieht. 7 



^not a time-out period in which time career information is taught. 
Career education should be closely related to classroom instruciflbn. 
Ideally career educatipn should be a rebirth of subject matter 
allowing students to learn subject matter in such a way that is 
meaningful to them and emphasizes the reasons for, learning al^g 
with values and attitudes necessary for successiEul adult living. . 
In impj.ementing the career concept, learning experiences should be 
planned and coordinated with regular subject matter* The teacher 
should be so fami;^ar with the concept that it becomes a regular i 
part of teaching whether it be a five minute pai^f of a daily lesson ^ 
or a five day' project to coincide with a particular unit. In this way 
career education should be a spontaneous, natural part of teaching. 

Activities: * 

1. Read the local proposal guidelines for Career Etiuation pages 
32-34 and respond to the following items. (Found in Career 
Center) 

' ' Select two objectives in each sti^ge (awareness, exploration, 

preparation) which are most meaningful to you and list 
^them below. * ' 

Awareness 

Exploration 

Preparation 

B. Briefly state the in-service plans fon this yeai . 

C. Discuss the infusion activities. 

L) . Wlio makes up l he Ad v 1 so t y Coviuc 1 i f 

li . Kow will work sluiulaLlun be used I4. ^ .aal L,atei;. ieVti. 

What are the t Js pons lb 1 1 1 1 1 ts ut the teacher Iol Imp 1 eiuc;.* t i 4*^3 
the career concept? 

2, Write a definition from your knowledge and exper ieti(/es that 
meaningfully defines career education for you. \ 

, 3. Write three things you want your students to know rMurclng 

from your infusion of the career concept in yorfrNg^ubj ect rfh^tter 
area . 

A . Ntoe four characteristics nep^^sary In teachers 1 r the ca t'eet 

education concept is gdingAio succeed in^ our school- (This can be 
found in assi^ed readihj^ in this unit.) 

* In the actual teacher mini-unit space was provided for teacher 

response. The space "vas omitted from this copy to reduce paper^usage. 

• ■ / ■ ■ 
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True - False ^ 

a. Career education is a subject matter area. ^ ' 

b. Career education is primarily for teachers. 

c. Career education is an ingredient in the total 

educational process • 

d. Carreer education is a time period when students 

concentrate on careers 4 

e. Values and attitudes are an important part of career 

education. 

_^ Career education is two hours of structured class time 

each six weeks, 

8« Subject matter is not really related to values. 

h. Career education should be a free flowing process with 

a mixture of planning and sponteneity, 

^ i. According to the career education concept career 

information is more important than academic subject 
matter. 

d 

J. To implement the career education concept, teachers 
may have to exert extra initiative. 



Re«id the following arLicieS which can be touud iu Li^c 
center and respond to the items following the title ot i?ach 
article. The following papers by Kenneth Hoyt can be found 
the career center. 



A. "CdiecL HducaLIoU j»id lIic i Uei. / Lea jm 1 h*' II 



v.. C tJ »_) 



item; List the four topics discussed beginning on ^^5.. 
and briefly summarize each. 

tt. "Business Office Occupations and DlatnibOLlvc hducdLioi* 
Keys To Career Education" 

iLem; LisL the / chai I enfeco toi .Jianfee 1 1. ^^t^i,.* i^i^*' 
school . 

v.. CtiLcei hduuaLlou LXiiA bii.. labw. i..vi,ioLi.y 

item; List the six adaptabillLy skills. 
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CAREER INFUSION PLAN 



Subject ' Circle and indicate six week 

period. 

Name of Teacher 1 2 3 4 5 6 

Area of Emphasis (x) 

Topic of Less^: Values 

Work 



Objective of Lesson: 



Grade Level 



Activities and Pt ocedui.-^c4 lot Teaching the x 



4:: C3 C» (./ 1« 



HdLerldlb/Reaour^es ThaL Wcic iJoed:! KclaLed Occupatlbns; 



1 



Item: How can business, labor, Indus trjr^^aad^^coinmunity 

join efforts with Career Education? 
Item: Name 7 things ,qhat Career Education is not. 



Illf Career Information: 



All teachers promote academic pi^eparation in their subject areas. 
Is it enough to have students adquire knowledge for knowl^ge's 
sake wheit the , educational procesb is r"esponsible for preparjing 
students.^ for ti^ieir future life? Lrhe information in all subject 
matter areas CAN be and^^jised \n the world .outside the school 
walls i# emphasizing that educatio^^^ a means an end rather 
than an end in itself. It is the teac^ier's res^nsibility to make 
students aware of this fact. 

To make-'students more aware of wh^ they are in school, teachers 
must be famil^^ar with the resi^urces and mate^rials thlt exist and 
must be able to develop leading experiencfes for students to relate 
subject matter to careers, 



It is important, for ou 
work. 

/ 

Activities: 



students sake, that we make this concept 



Go to your career center and tell vhat kind of information is 
given in each of the following: ^ , 

h 

i 

a. Occupational Outlook Handbook 

b. Occupational Exploration Kit (yigti 5>ctiooi) 

c. Widening Occupational Roles Kit (Jrl High) 
J. U, S. Office of Education 13 clusters (book; 



I W4i«. riimcJLLlp related to your subject maCtti l l ..... 

the career center materials list. Pre\^ew the f iltiiii trip and , 
in the spa^e provided below, indicate a unit you teach with 
which this filmstrip could be used. 

Name and describe two learning activities to 
use of the filmstrip that would relate yoti^ 
information observed. 

a. 
b. 

From a unit that you will be teaching this six weeks, describe 
a topic which you can develop using career information. 



supplement the 
subject matter to 



Using the topic you have described, develop a career infusion 
plan on the following she.et. 

In the section concerning activities and procedures tor teaching 
the lesson include a resource speaker, a field trip, and two 
other classroom activities. 
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TESTING GENERAL KNOWLEDGE 



Test 
1. 
2. 

3.. 

4. 
„ 5. 

6. 

7 . 

8. 

9". 
10. 
11. 
12. 



your career power. 
Stripper 



Tester 
JSf^bber 



< 



Entomologist 
Choreographer 
Philologist 
Cyto techno loglfciL 



PYosthetis-t 

/ 
Purser 

Scrapraan 

Rifter 

Grd^nd^aii 



Match with tjievmost applicable answer. 

y 

A. Studies insects and their relation 
to plant and animal life. ^ 

B. An individual who works as an 
entertainer at a Las Vegas nigh 
club, 

r . 

C. Checks %nd is responsible for 
protection of passengers' valuables 

(' left in his office. 

\ 

D. S^its rough blocks of mica into 
sheet;^s preparatory to further 
processing. 

t. Erects Vimbera , cross braces, au4 
sheeting for temporary retaining 
walls to ^upport sidewalls of open 
excavations . 

F. Trained in splTecial laboratory 

techniques for detecting body cell 
changes • v \^ ^ 

w Utcdtvji. ollgllliii U*Ai.i.«^cci olid 

InstrucLS ^^erformerti , 



IlLAL.til^. C til 



lllustta* lon.>, etc. i on 1 y^^rc 
sheets to be pho tugr^if^hed by cu . 
men foL olfset prlntlnlg piatt-s. 

resale . 

Writes cjt^ecif icatloiis \ur anU tit.. 
artificial limbs, bracers, and 
appliances for body deformlLlco and 
dl sorders . 



of language . ^ 
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M. Inspects and tests household 
appliances for appearance and 
mechanical -^nd electrical $:harac- 
teristics, using hand tools. 

IrtBpects coffee grinders in plants 
packaging instant coffee. 

0. Separates macaroni leftovers recovered 
from packaging areas according to 
type and condition for re-milling or 
" for sale as animal feed. 

P. Assists in setting poles and 
^ erecting structures for carrying 
electricity to consumers. 



Value ClaL it icat loix; 



Realizing the confusing world we live in, teachers can emphasize 
and play an important v^le in clarifyin|g the^values of their 
students through meaningful activities iand experiences. Therefore, 
the career workers feel that every decision an indivjldual (student) 
chooses or an action he takes is based on his pei^dnal beliefs, 
attitudes and values and will influence Jhis attitude to\^ard^lsv 
career, his learning, and his life style. 

John Dewey has stated in Experience and Education : 

...What dvall is IL to win picacrlbed amouuco oi IuIol 
mation about geography and history, to win abilicy to 
r«ad and write, if in the process the Individual losea 
hj-s own soul:' los6s his appreclaclon of things worth 
Whljle, c>f the \/alu,es to which these^te relative; if 
. los^ desire lo apply what he^, has learned' and, above al^ 
loses^the ability to extract meaning from his tuture 
experiences afs they occur? 



r..^JLman and Welaga 
Activity : 



rtn^r liave wrlCLexi lu ieaCiUag As a b\iLvc* 



...iL Is uoL beyond ourylngenuity lo design scliool en- 
vironments which can help young people to masterv.conc*epLa 
neceq^ary to survival in a rapidly changing world. The 
institution we call "sfhool" is what it is because we madu 
it that way; "if it is Irrelevant, as Marshall McLuhau say. 
if it shields children from reality, as Norberc Wiener 
says; if it educat^ for obsoles'cence, as John Gardner 
says;... if it is based on fear, as John Holt says; if 11 
avoids the promotion of significant learnings, as Carl 
Rogers says;»if it induces alientation, as Paul Goodman. 
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say8; if it puniBhes creativity and independence, as 

E^gar Friedenberg says; if, in short, it is not doing 

what needs to be done, it can be changed; it must be i 

changed. 

^CARING TEACHERS CONSIDER THE ABOVEII!* 



Activities 



1. Identify the 3 levels of teaching. (Pages 8 and 9 in. Clarifying 
- Values Through Subject Matter located in your Career center.)* 



c . 



2. Identity Llie 13 methuda iiMed lu LeuuMu^ vcilvicc* <,Ptig,t;ti lit) 11/ 
in Claritying Values Through Subject MAtter located In youL 
Career center . ) 

t a. i f . ^• 

b. \ g. ^ 1. 

c. ^ h. m. 

d. i. n. 

e. J . o. 

J. From a unit that you will be teaching this six weeks, select and 
describe a topic which you can deveJ/op using/'value clarification, 

Tlslu^ Lite tuple y^^u litlvt: iffcocllbeJ, develop a"yC«iL«i<il leticJoU plan 

on the following shciet. > 

Use one method describea iw ^iiilii:^ Thi. <*kx^\. ^LjJ^:^^ 

Matter on pages 116-134 .l .ne value clarification strategy i.. 

Values Clarification.^ ^ 

\ (Both .f these books i... f.^.^wJ lu >v>vii caLoeL cfliiter.; 

(^ARKLK iNiUSlUN 1*1. AN 



L cle au j Indicate alx week / 



Cli 

period 

Natati of Teaelier \ ^ 1 3 4 5 6 

Area of Emphasis (x) . 

Topic oi Lesson; Values 

Work ' , 

Objective Lesaoti. Grade Level 

^ Values Clarif icatlOii Ly oiJi^ey ii Simon, Leiaiid W. iloVe^, and Howard 

Kirschenbaum; Hart Fubli^ing Co., Copyright 1972. [ 

Clarifying Values Through Subject Matter by Merrill Hanrin, Howard ^ 

Kirschenbaum, and Signey B. Simon, Winston Press', Inc., Copyright 
^ - • 



* 1973. 
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Activities and Pro9edures for Te^cKing , 
the Lesson: 



Materials/Resources Thaf Were Used: Related Occupations: 



How will you Evaluate student learning^ 



ERIC 
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APPENDIX B 

*X ^ ( ^ CAREER EDUCATION 

WINONA PUBLIC SCHOOLS 



• ' TASK^FOR DEPARTMENTAL WORKSHOPS . 

The departmental workshops cot<icerning career education have been 
^'j-'^^heduled So that teachers in each subject matter area can share ^ ^ 
methods, resources, and ideas that have worked in infusing cjareer *^ 
education. Listed below are some specific tasks which would appear to 
be b^nefiooal in iinplementing" aiid coordinating the infusion of the 
career ediication concept. ' , 

A ' ' 

1. List the occupational clusters that ft^est relate to your subject 
). matter. V V^- 

2., List the coiumunity resources th^t are related to your subject 
matter area. 

^ ' . - 

3. List the occupations that are related t© your subject matter 
area. 



4. Develop two specific work simulation or hands-on experience 

y activities. 

^•^ ^'^SlSfeS^^y^ Ijv which ^ into LUiaLiuu, 1: t^^'vocajtiionai ttUvicatluii 

' cla^s^feji^^ cat! ^be ,_u^ed in ■yoiir acj^emic classes^. 

6. Develop- a^inf=^^it^f^^pncerning your s^JecL aica tot out 
particular grgL,d^ l^^^ill » For examp le ; 

Matti - BudgeLitig 

English - How To Study and How To Take Tescs 
Jgci^nce - Personal H^iene 
y Social «^tudies - Inter^rsonal Relationships 

7. Suggest activitJ^^Eor lower level and/or handicapped. 

8.. Suggest ways in retired persons and/or^parents can 

u^ed in your subject matter area* 

9 . Review the learner competencies in the local proposal aiui 

suggest plans J^or implementing these into your subject 'area. 



J 



' , APPENDIX C 

. CAREER INFUSION PLAN 

-SUBJECT J|^ppleInental Math_ 

NAME OF TEACHER 

TOPIC OF LESSON: 



CIRCLE AND INDICATE SIX WEEK 
PERIOD 

1 2 3 4 5 6 
AREA OF EMPHASIS^ (x) 



VALUES 



'^'^The work at a cafeteria - 

planning balanced meals to sell 

OBJECTIVE OF LESSON: 



X tfORK 



GRADE 



. LEVEi 



The pupils will be able to desicn a cafeteria menu which Includes 
items^from each of the four main'food groups, and will be able to find 
^he total cost of meals including items .from all four groups. , * 



1st 



IVITIES AND PROCEDURES FOR TEACHING THE LESSON: 



1. Review the*four main food groups needed f or « balancec^diet .' 
2^^^D1scuss how a cafeteria manager would decide what foods arid prices" 
to include on a menu. * 
3. Make a list> of 5 or 6 foodsf for each food group. Determine 

reasonable pricefe for each food listed. . ^ 
A. Choose foods from each group that would provide a balanced* meM - 
.find the total pricqB|>f the foods chosert. " 



MATERIALS /RESOURCES THAT WERE USED: 



:tures of the 4 m^in food groups 
paper, %incil 
blackboard to make group copy of 
determined menu (or large chart) 



RELATED ^OCCUPATIONS; 

Restaurant worker 
Menu ^planning for a 
homemaker 



2. 



WILL YOU EVALUATfc: STUDENT LEARNING? 
through LheTgroup discussion 

by the partlcipatiAn in developing li.^ m^iiu i. ^jj^ ^,,.1 ^^i^cs 

by the accuracy of totals found when cuosen foo.i priccs a^e added 




APPENDIX D 



CAREER INFUSION PLAN 



SUBJECT 8th English CIRCLE ANI) INDICATE SIX WEK^ 

PERIOD 

NAME OF TEACHER i_ 1 2 > "4 5, ^ 

AREA DFEMPHASIS (x) 



TOPIC OF LESSON: / RVALUES 

A ' - X W ORK ' / ' . 

/^Asztive and passive* Voice pp. 221-222 GRADE 8 LEVEL 3, 4, 5 

' Building Better English / , - . ^ 

^BJECTIVE^ OF LESSON: ' \ ^ ' 

To ident;ify and use ve^bs in, active and passive voice by^writing 
original sentences relating to various sports 

To relate- the importance of Standard English specifying the field of 
Coaching . • . . . V ^ 

ACTIVITIES AND PROCEDURES FOR TEACHING THE LESSON: 

Students wrote , active voice verbs in original ^ntences and converted 
t:hege verbs to passivje;»voice^* These sentehce^ written by the students 

elated to various' sports . Coach 4 Allman spoke to the classes 
stressing -the impo^tanie '*of Sta^ard' Efigllsh in ^ny career, s'peclfying 

the field of coadhing. ^ ^ ' \ <^ ^ 

* . - ■ ■ r . 

MATERIAL/RESO'U^ES THAT WERE USED: RELATED OCCURATIONS: 

paper, pens ^ All teacjiing careers ^ 

resource apeaker - Co^ch Allman ^ • \ 

textbook - Building Better Er?|8lish - 8 ^ 
ivand-out sheets to complete 

HOW WILL YOU EVALUATE STUD^T LEARNING? n 

There will be a quelStioti and answer session given the students, 
to discuss any aspect of the- coaching career. A teacher-i^ake test 
will be given the students on active and passive voice. 

" ^ ■ ■ J ^ ^' .■ i 

The foliow-ui^ to thig Was a thank-you letter written to Coach Allman! 
apply iiVg all grammar and* spelling -rules . ^. 



/ -( i 
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APPENDIX E 

^CAREER INFlhlON PLAN 

SUBJECT ^ Biology - / CIRCLE AND INfilCATE SIX W^^EK 

' ; PERIOD 

NAME OF TEACHER . 1 2 3 4.5 6 

^ \ AR^ OF EMPHASIS ^ (x) 

TOPIC OF LESSON: x V ALUES ! 

. / ^ _jcJWORK , P 

^ Biological .Occupations and Values GRADE 10-12^ LEVEL . ^ 

OBJECTIVE OF LESSON: • - , ^ ' 



-•v- 



1. To let students become aV^'^^e of tWm^ny occupaxions /that ate 
related to biology.' ^ ' , ^ , > 

2. To make students awate. of the .nuiflber of times they come in Contact 
•^.with a biologically related" 9ccup^tion. " \ 

3. To learn some values needed for various biological occupations." 

^ACTIVITIES AND PRlOCEDUR^i^FOR TEACHING THE^LESSON:.' ' 

1. Collect newspaper articles describing occupations dealing with ' 
^ biological topica. for one six weeks period. 

2. Students^ will aummarize any radio or- T.V, show", newscast, etc., . 
^^ere biologic^ work Is described, they should include the name 
of tHt&^r(^rajn, cia.^..tfelecast , station, and time -as well as the 
summaryN 

3. Studentar will turn in notecards describing any books or magazine 
articlds^ey havfe read about biological occupation^ or filnistrips 
they hdfve watchedl (1-3 will be placed in a scrapbook.) 

4. Students wii;L makff a poster: (a) illustrating scientific values o 



8 they qan apply to daily life; and (b) illustrating^ 



attitu( 

biological iiccupation 
MATERIALS/RESOURCES ^gHAT WERE USED: RELATED OCCUPATIONS:' ^ ^ J 

1. Modern Biology by Otto and Tpwle 

2. Newspa{>er ^nd magazine articles ' '"^ 

3. Radio and T.V; programs, newscasts, etc.. 

4. '^Current Science** \ - , 

5. Filmstrips on biological occupations 

6. Poster board (2 sheets) and scrapbook . ' 

7. Noteqards V 

i 

HOW VfiLL YOU. E;VALUATE student- LEARNING? 

\ r ' ' ^ . ' y ^ ^ ■ • 

1. ' The scra^books and notecards will be grade* on a- comparat ive*basls, 

2. Students will -show classmates their - postfers and discus^ them. 



APPENDIX F 



WINONA PUJ3LIC SCHOOLS 

til PAIKOROUND STKCrr 
WINONA. Mississippi 38067 



May 1^,. 1976 



TO PROSPECTIVE TlMPLOYERg : 



4^ 



This year the ^^/inona Public Schools implemented a Career 
Education Project that we feel has been very beneficial 
to our students. ^ ^ 

As a part of .pur Career Education Project, we have made 
a^ist^pf alt -g^dua ting seniors who are interested in 
f fndiwg- .summer; fujl-time employment In the Winona area. 
Some^ ^rtinent/informatio^i concerning tlje. background and 
employment plans of each student- has been provided. We 
feel that their course of study and experiendes in the 
Winona Public Schools have ^developed qualities that will 
make ^Jj^^ useful e'llhployees in ^ their chosen field. 

If ^ can assist you in any way, we would be happy^ for you 
to contact^^e ^counselor's office o* thjs career education 
office at Winona High School', or you may fe^l free to - 
''Contact the graduate directfli^y. ' * • 



since rely^^^ 

Di*, rTora Dulin 
Superintendent of* School 



APPENDIX G 



Dear Parent or Guardian: 



The Career Education staff of the Winona Public School is 
excited this year over** the grant of new f ijnds ,f or expanding the Career 
Education program in our school system which has been in force for the 
past tv^d* years under a previously held grant, "^f 

Career Education is a process which has the purpose of bringing 
the worl^ that is outside the school walls into the school in such a 
way that will make school more meaningful to all students. It also 
stresses the point of helping students ^understand themselves, their 

\abilities, interests, and aptitudes, and these relationships .to the 

4world-of-work and their future life style. 

Let us stress the fact that career education is for all students - 
_^ther entering the world-of-work df ter paving school or the college 
or vocational school bound student. 

We are in the process of soliciting the support of business"^, labor 
industry, and prof ese-^nal groups as well as the community .and parents. 
Therefore, we are asking if you would be willing* and interested in 
cooperating by completing the form below and returning it to the school 
by your child. 



1975-76 School Year 
Please return to Career Education 
^ Department by your child. 1 



USDE Cluster 

(For school use only) 
Occupation "^i. 



Parent or guardian 
Mailinl'^adc^r ess 



Phone 



Empl(^er 



Exact fob t.ltle 



Student's Name 
1. 
2. 



Grade 



5. 

6. 



If spouse Works, please fill-in: 

Name ■ 

Address ' 

"Employer 

Phone 



^ Exact job title 
Occupation 



^^^^ l^a,juM.lllng to serve as 

yes . no 

1. Resource speaker 
2 • Chaperone 



V 



ERIC 




f\u/y Robert E. Weathersby 
/ '-^ llj ypy career Educatlpn Dept, 

^ * ^ ' appendix H ^ , Winona High School 

Dear Sir: ' " ^ 

The Winona Public School System, as you may already know,- is 
implementing the career education con/ept in its classrooms. From the . 
enclosed material you will see that to accomplish our gcMls we widl 

- - . ■ : ■ '7 

nfeed assistance from the working community in the Winona area. We 

' • r . 

are in the process of determining the possible resources in the ' 
Winona area. Enclosed- is a self-addreiSsed survey card which we would 




like for you to complete and return %y^^nail to the Career Education 
Department in the Winona Public School System. Please feel free to 
offer suggestions or inquire further about^ yopr ^school ' s Career 
Education Project. Thank you fo.r your consideration. . v. 



Sincerely, 



Robert E. Weathersby 
LocaL Director 
Career Education 



CIRCLE ONE: . 

1. Would you like more 'information on' the Career ^^ducation Project? ' v 
YES ^ NO ' " 

2. Would V011 be nvqllphl^* ro j^lp-ft n classroom aa^^^^— i;es^^ur re speaker?. 
YES NO^ ^ ^ - . ^ 

3. Would your place of work be available for a field trip by students? 
YES NO^ ^ • ■ -1 

4. If. so, what would b^tHe nfaximura number of students your facil^ities ■ 
could handle at one time? 

« Could you or your employees be available for interviews by students 
which. would;-allow them' to find out more about .your 'occupation? 
YES ' -NO * ^ - ^ ' 

5. Please give us any additional suggest ions < for our project, and pose ^ 
any questions you may have. , V, 

^' Name 



APPENDIX H Cont'd 
CAREER EDUCATION - WHAT IS IT? 

% A - 

Career Education is a process which has the purpose of bringing the 
world that is outside the \*&lls of the schc^al into the school in such 
a way that will make school moxe taeartingful to ^11 ^students^.^:- 
Statements clarifying, career education * 

1. Career education is for all students whether bound for work or for 

t 

college. r 

2. Career education is for. all students be^ginning in grade 1 and 
continuing through urttil "the student enters collegyor the world-of- 
work. Career education off eir^ ^pdformation on a wide range of 

occupations/ thus increasing 'the knonledge and the options of career 

^ ... • .A - 

/ ^ . . ^ • \ 

choices available to students. ; - '\ 

3. Career education is seen*as a four phase process. ^ 
Awareness - Grades L- 6 — Students expand their awareness of the 

qareer world, and their awareniass of self in relatlbaCifco the 

outside world. ' 

A ■ 

Exploration - Grades 7 - 9 — Students explore rareer o|^orfe\inities 

in relation to their personal interests and atjilities. '/^ 
Preparation - Grades 10 - 12 — Students begin to^-^ia^row. down /,(;areer 
.ehoices of possible interest , fs^n^l-feegin preparing for entrance 
^nto college or the work force. ' 
Contini4^ng Preparation — "After high school — Individuals select 
a career and enter the worjk force or^eek fu^^ther education^ or 
training. ^.^ * • ' . » 



4' . 



APPENDIX H Con^t'd 
HOW WILL WE ACCOMPLISH OUR G'OALS? 



1. By integrating career and occupational information intp basic 



Bubjept matter ^courses. , 



-A 



*2. 



3. 



5. 



By supiilying outside information to students in the form of 
community resource speakers and field trips. 

By giving individual and' grbyp guida;>ce ^to students as the need 
arises. 

By*-offering supplemental malferial to students ."and Iseacherg in th^>. 
form of pamphlets, filmf, books , and ' learning ^tivities. 
By working with teachers in planning^, and presenting career^ 
in^j^mation to students. 



*7; 



By working with 'teacTiers "ajid st^uden|^s in planning and implementing 
Ifearhing "activities for the* sfc^u^nts . 

By giving students the opportunity to observe and pai;4:icipate in ^ 
real worl3 career experiences. 



*Our pr.ojecf1s IrteedS yoiitrf h&ip in tl^se'^til/ities. 



ERIC 
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APPENDIX H Cont'd 
CAREER EDUCATION - GOALS 



**To prepare students for their aduit lives, especially th^ir working 
lives.** ' . 

1. To improve knowledge of self, and the ^orld-bf-work, whibh will- 

' • ^\ 

^ allow students to make a more accurate and realistic career ' 
decision. 

2. To increasfe students' desire to learn by showing how subjeciTtaatter 
, learned in school can be used, and is used, in the world-of-Work. 

3. To instill in students a feeling of self-worth. . 

4. |o instill in students the belief that all\ capable people should 
work. 

5. To iftstill in students- the Idea thaD all honest work has dignity. 
6i To install in' students an appreciation of work. 

7. To give students the ne^^ skills and attitudes to find, secure, 
and work successfully at an occupation. 

8. To make "Students aware o# l»ic expectations of employers such 




as ^ood attendance,^«a l^HH»ig attitude, being on time, rules and 
Regulations, honensty, etc.* 
9. To give students the necessary skills, knowledge, and attifudes ^ 
to 'be a responsible and contributing memher gtf eocletyV---' 



APPENDIX 1 



LOCAL .CAREER PROJECIEVALUATION ACTIVITIES 



1975-76 



■1- 



ACTIVITIES 



JULY 



AUG. 



SEPT. 



OCT. 



NOV. 



DEC, 



FEB. 
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2) School System Information 

r 



I •••••• • 

••••••II 

)•*•»•••< 

• !•••••• 

> I • • t • ■ • ' 

• I • • • • • I 



• ••••••I 

I •••••• I < 

I • t • t • • * 
!•••••••( 

• ••••••I 

I ••••••• ( 



I I • • • • • • 

I • • • •J • • ' 



I • • • 4 • « I < 

••••!••• 



ri n I > II 
•*•••• • 

)••••••• 

••*••••• 

>••••••• 



3) Research Project Information 
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4) Student Assessment 



5) SchopI Personnel Assessment 
. 



6) Projecf Dissemination/ 
Diffusion Assessment 
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^7) Interim or Final Report 
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U Consultaiion mesns dn on sue visitation or mating ot some type with prjjj^ct personnel. 



2) ^ Schdol systen^ information is the gathering of inforrfiation regarding the school system and the completion of an instrument and/d/: outline provided by the evaluation team, 

3) Research project inlormation is the gathering of iniormation regarding the career project and the completion of an instrument and/or outline provided by the f^aluation team. 



4) Student dssessmen'tijis the adi^iniiierin^ of 3 (juestionnai're to a sample ol students from each level (elementary, junior hi|i, or senior hig'h) of the school ^nd projfOT ' } 

* '-•^ a? * , • 

51 School personnel assessmeni is the administering of a ||uestior>naire to a sample of administrators and faculty members within^e school system. ' f , . 



Project dissemination/diffusion assessment is thecoHectioiiof data in reg'aT3to public relations activities, ant) a survey of [Jarent and comrrjunity awareness df'^tie projat and/or its activities. 

ERIC . \ • . , 

hi i ii mimrf i jii i in |n^g^|,7^ fj^^l ^^^^^ ,j ^^e gathering, summari^lion, and assembling of pertinent .information and/or materials for irnlusion in the feport. 




^ APPENDIX J 

LETTER SENT TO EVERY CIVIC CLUB 



ear 



The^ WinonQ ^^Public SchoolTSysteTn is in a ganiqup . position of being 
selected one of two schools in Mississippi, one ofr eighty in the ' . 
nation from approximately 900 applications, for expanding our Career 
Education program. 

To explain the concept of career education and the impact it 
could have on the busineias', labor, industry, professional groups and . 
the community, the career education staff of the Winona Public 

Sr 

School System would like to make their services available for an 
educa^lfli^i program yf or your organization. < 

your group is interested in having the local career education 
staff present a program at one of your meetings, please -contact Roberjt 
Weathersby, Director of Career Education, at the Winona Public High 
School, phone number 283-3112. ' . . ""^ 



\ - 



Yours very truly. 



Robert E. ^eatjiersby^^ - / 

Director of rarper Eflu ration 



